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Nurses Everywhere Agree: 


mid ’ Vi ceroy 
has the smoothest 


taste of all!” 


Smooth! Extra Snooth! — Seper Snooth! 









From the finest tobacco Each Smooth Flavor Leaf is Only Viceroy smooths each 
grown, Viceroy selects only specially Deep-Cured, golden _ puff through 20,000 filters 
the Smooth Flavor Leaf. brown through and through, made from pure cellulose— 
No other will do! for extra smoothness! soft, snow-white, natural! 


NO WONDER so many 
nurses smoke and 
enjoy Viceroys! 
Change to Viceroy 

and you'll agree... 
Viceroy has the 
smoothest taste of all! 


© 1957, Brown & Williamson Tobacco Corp. 
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Wonderful looking, wonderful feeling! 
Superbly crafted from fine, soft 

leathers in sizes 3Y%2 to 12, AAAA to E. 
Genuine Goodyear Welts. At leading 
shoe departments and stores, $8.95 to 


$10.95. Conductive sole styles, $12.95. 
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Write to: The Clinic Shoemakers, Dept. RN-8 1221 Locust St., St. Louis 3, Mo, 
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Eé stablished in 1896, Craig Colony School of Nursing 
at Sonyea, N.Y., is operated by the State Department 
of Mental Hygiene as an integral part of Craig Colony, 
the nation’s largest institution for the care and treatment 
of epileptics. The school, which admits about thirty new 
students annually and accepts both men and women, 
offers a three-year diploma program combining clinical 
experience in general nursing with that which is partic- 
ular to the epileptic. The tuition-free course includes 
affiliations with New York State University Teachers 
College at Geneseo (where the student may earn a min- 
imum of thirty hours’ college credit), with Syracuse 
University Medical Center, with Rochester State Hos- 
pital, and with J. N. Adams Memorial Hospital, a com- 
municable disease center at Perrysburg. The school pin, 
which features the state seal, is the traditional pin of all 
eighteen hospital schools conducted by the Department 
of Mental Hygiene. Origin of the cap is vague, but its 
“covered wagon” effect may have been inspired by the 
pioneering spirit of those who first undertook the insti- 


tutional care of epileptics. «» 


august, 1957 5 














| O.K. Chauncey, 
| real peaches it is 
= . natural flavors, / 
| Nice Doctor. He wants natural vitamins | 
_ me to have real peaches 
in Beech-Nut 
| oe 





tr etn — 









TRUST BEECH-NUT...CAREFULEST BABY FEEDERS IN THE WORLD 
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...and don’t forget 


to take your 


VITERRA 





His recovery will never be complete until de- 
pleted nutritional reserves are restored. 
That’s why your last-minute reminder about 
VITERRA is sO important. This complete for- 
mula quickly replaces 10 important vitamins 
and 11 minerals—speeds convalescence and 
helps prevent relapse. 


Now VITERRA is available in 3 forms: for daily 
supplementation, VITERRA. Tastiest way 
to take vitamins and minerals, VITERRA 
TASTITABS', ideal for children. For higher po- 


H 
CHICAGO 11, tencies, VITERRA THERAPEUTIC, capsules. 
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For weight watchers...new 
low-calorie D-ZERTA PUDDING 


Made without sugar™ 
54 calories 


in a serving 


Here are two ways to please 
the overweight patient who 
loves a sweet dessert... 
There’s D-ZERTA PUDDING 
.» Vanilla, Chocolate and But- 
terscotch. And D-ZE RTA GELA- 
TIN (only 12 calories in a serv- 
ing) that comes in 6 flavors. 


Makes refreshing salads as well 


as bright, tempting desserts. 

*Deliciously sweetened with Sucaryl 
(Abbott) and 1c rit D-Zerta and 
Jell-O are re trade-marks of 





General Foods, 


Made by the makers 
of Jell-¢ } desserts 









for those 
who should watch 
their sugar intake. 


" ree copies of “Treats for FOR LOW CALORIE DIETS : all : 

I or free copies of “Treats for Gow: bs Cala & cae a F 
Dieters” write to: General 

Foods Medical Dept., Box 


5775-F, St. Paul, Minnesota. WADE BY THE MAKERS OF JELL-O BESSERTS 
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The new 


Ol Gauge 


elastic stockings 


So like regular nylons that the woman 
with varicose veins will never again 
feel “different” 


These are the stockings that have 
removed the dread of varicose 
veins. 

These are the new 51 gauge 
elastic stockings by Bauer & 
Black—full-fashioned, full-footed 
with threads twice as thin and 
twice as light. 

Yet, sheer and glamorous as 
they are, they hide your veins. 
And they give you the same scien- 
tific support that is built into 
every pair of Bauer & Black hose. 


A style for every occasion 


These stockings won’t show 
under white uniform hosiery. 
And off duty you can wear them 
(or other Bauer & Black stock- 
ings in every style) without over- 
hose. 

Women choose this brand more 
than all others combined. (Your 
doctor probably recommends 
them, too—more doctors do.) 
At drug, department, and surgi- 
cal supply stores... from $6.90 
to $16.95 the pair. 


TC BAUER & BLACK) | 


Division of The Kendall Company 
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from Bauer & Black 
leader in elastic stockings 


777 MAIL COUPON FOR COMPLETE INFORMATION ~~. 


Baver & Black, Dept. RN-8 
309 W. Jackson Blivd., Chicago 6, Ill. 


Send me a copy of your free booklet on the care of 
varicose veins with Baver & Black Elastic Stockings. 





Name 


Address 
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Better Total Effect in the Relief of Minor Pain 





A better total effect in pain relief may be 
obtained when an analgesic compound, such 
as Anacin, is administered. Anacin® provides 
a mild degree of sedation that compliments 
the analgesic action. Anacin provides speed 
of action and prolonged duration of effect 
Furthermore, Anacin does not upset the 
stomach. When a dependable product is 
desired for relief of headache, neuritis, or 
minor pain of arthritis or rheumatism, con- 
sider Anacin for its better total effect, better 
than plain aspirin, better than buffered 
aspirin. 
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GREAT GOOD NEWS 
Dear Editor: 

My sincere thanks, once again, 
to your readers for the hundreds 
of cards, letters, gifts, and prayers 
which resulted from a lettter of 
mine published in your July 1956 
issue. My heart, then full of grief, 
now seems about to break with joy 

for my 17-year-old-son, Barry 
Price, who was paralyzed from the 
neck down by a spinal injury, is 
at long last ambulating with the 
aid of crutches, and soon will be 
ready to leave Massachusetts Gen- 
eral Hospital where he has been 
confined for well over a year. 

God willing, Barry should be 
able to return to high school in 
September. Meanwhile, I wish I 
could personally thank each of his 
R.N. friends for the part they have 
played in giving him back to us. 

Rose A. Price, R.N. 


BOSTON. MASS. 


SCHOOLGIRL AT 50 
Dear Editor: 

When I read “Schoolgirl at 30” 
in your May issue I felt heroic. 
I entered college at the age of 50 
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and lived in a dormitory with 
girls who were in their teens. | 
thoroughly enjoyed it. During my 
last semester, | was the campus 
nurse, and at the same time. | 
worked sixteen hours each week- 
end at a nearby hospital. 
MARGUERITE McCormick, R.N. 
OLIVE VIEW, CALIF. 


SCHOOL NURSE-AIDES 


Dear Editor: 

Your two May articles on the 
school nurse-aide programs were 
discussed at a recent board meet- 
ing of the California School Nurses’ 
Organization. 

The programs described in these 
articles appear to encompass a 
great deal of the school nursing 
program. As Miss Bauer points 
out in her article, the danger is 
that these people tend, as they gain 
in experience, to take on more and 
more responsibility until they are 
attempting to do the entire school 
nursing. 

For the protection of the chil- 
dren, our organization feels that 
school nursing should be the func- 
tion of a_ well-qualified school 
nurse who has a credential from 
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You can use and 





recommend Lavoris 








with confidence! 






























A MOUTHWASH, 
to be really effective and 
worthy of your recom- 
mendation, must be 
detergent, deodorant and 
astringent. 


Only by combining these 
three properties can it 
accomplish thorough 
cleansing and stimulation 
with resulting improve- 
ment of tissue tone and 
resistance 

















THE UNIQUE 
chemo-mechanical cleansing action of Lavoris 
makes it a valuable adjunct to oral hygiene. 
It changes sticky, mucoid deposits into a 
non-adherent form. 
These deposits, with their accumulation of 
epithelial debris and putrifying food particles, 
are then easily washed away 























THE ASTRINGENT 
action of Lavoris 
leaves mouth and 
throat tissues stimu- 
lated and refreshed. 
And because Lavoris 
is pleasant tasting, 
patients will gladly 
co-operate. 














ACTIVE 

INGREDIENTS: 

Zine chloride, formalde- 
hyde, menthol, oils of 
cinnamon and cloves, sac- 
charin and alcohol 5%. 





















LAVORIS IS 
EFFECTIVE 








.. AND 
PLEASANT 
TASTING 
TOO! 











THE LAVORIS COMPANY 
Dept. RN-87, Minneapolis 1, Minn. 





the state department of education. 

Certainly many of the duties per- 
formed by the nurses’ aides could 
be .performed more economically 
by secretarial assistance. 

Nurses being employed as nurse- 
aides seems most unusual. | can’t 
understand how an R.N. would 
be willing to fill such a position. 

It would be illegal in California 
for such a program to exist. Our 
certification requirements are high, 
and non-certified persons are not 
permitted to perform such fune- 
tions as vision and hearing tests 
or health supervision of children. 

There is much danger in such 
a program and I believe that 
school-nursing standards would be 
sreatly reduced if this movement 
becomes widespread. 

Lypa M. SMILE} 

HEALTH COORDINATOR. LA MESA- 

SPRING VALLEY SCHOOL DISTRICT 

LA MESA, CALIF. 


Dear Editor: 

All this talk about school nurse- 
aides doing this and that is “pop- 
pycock.” I have set up a record sys- 
tem. and students who have office 
practice as part of their secretarial 
course do this work. 

Our school has an enrollment of 
1,700. About 10 per cent of my 
time is concerned with first aid 
and 90 per cent with health super- 
vision and parent education. Can 
an aide give health supervision? 

I believe that every school 


continued on page 16 
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SAVES TIME, WORK, MONEY 


Com ial-me\lelo(-lsammmlel-jelit-t 


The modern injection technique 





Serves the Serves the 
Administrative Medical and 
Staff Nursing Staff 


Eliminates hidden costs 

Simplifies stock control and handling 

Reduces nursing workload—promotes efficient use of nurses’ time 
No syringe breakage 


No sterilization, no needle-sharpening—new, sterile needle for 
every injection 


Cuts waste—no unused medication 

Assures accurate dose 

Assures asepsis 

Reduced risk to personnel of contact sensitization 


No risk of infectious hepatitis 


Note: The saving of time, work, and money by closed-system injection in the hospital 
has been determined by exhaustive published studies. The most recent, by J. A. 
Hunter, et al., is available upon request. See your Wyeth Territory Manager or 
address Wyeth Laboratories, P.O. Box 8299, Philadelphia 1, Pa. 


Now available: New 2-cc. syringe adaptable for TuBEX sterile-needle 
units in both 1 and 2 cc.! 


TUBE xX’ Wg 


Philadelphia 1, Pa. 
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continued from page 12 


should have an R.N. to care for ill 
and injured students. As a parent 
I demand it. Infirmary work is not 
for aides. Students can be taught 
to file, clean thermometer trays, 
and keep records. Our “future 
nurses” make beds, and take and 
record temperatures. 

REBECCA WINDLE, R.N. 

HALL, MD. 


INCREASING VALUE 
Dear Editor: 

I have always found R.N. 
able. Now I find it 


valuable as I have returned to ac- 


valu- 


even more 


tive nursing. | frequently refer to 
it in regard to nursing techniques. 
I have saved all my copies since 
1950. Each new 
ing practical information for each 
of us in the profession. 

EMMA S. SHIELDs, R.N. 

ALTOONA, PA, 


issue has increas- 


ON NURSING 
Dear Editor: 


Il am real glad that your editor- 


RESEARCH 


ials are getting after the problem 
of nursing’s investigators and in- 
terpreters, 

The really 
much the lack of such prepared 


difhculty is not so 
nurses as the lack in professional 
recognition. Right now, we continue 


to be led by methods-specialists 





no seams to twist... 


no seams to walk on... 
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seamless stockings 


white nylon 1.35 


HANES HOStERVS EINC., 350 
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E> puts color into catheters 


NEW “= CODED CATHETERS 


easy to sort... 
select... osu 


recognize at » 
a glance...” 








@ NELATON (solid tip) 
@ ROBINSON 

@ WHISTLE TIP 

@ OXYGEN 


Save time, money. Increase safety and efficiency in operating room, 


ward and central supply 


The four most widely used rubber catheter glance, thus assuring operating room safety. 
styles are now available in distinctive colors Davol Color Coded Catheters are of the same 
that guarantee immediate recognition. high standard of quality that distinguishes all 
O. R., Ward and Central Supply personnel Davol Surgical and Hospital Products...and 
can pick the right color coded catheter at a are available at no increase in cost. 


Order From Your Davol Hospital Supply Wholesaler E> RUBBER COMPANY provivence 2. rR. | 





MORE NEW 
CONDUCTIVE RUBBER ACCESSORIES 


by DAVOL 


for greater 
assurance of 


hospital safety 


New additions to the line of ED. produc ] ting room use 


REBREATHING BAGS (WITHOUT INSERT) REBREATHING BAGS COMPLETE WITH IN- 

— in five capacities (1, 2, 3, 4 or 5 liters), SERTS — in six capacities (¥2, 1, 2,3, 4o0r 5 

with or without bottom inlet. liters), neck openings of 12” to 1%”, avail- 
able with or without bottom inlet. 


NECK INSERTS ONLY FOR REBREATHING INHALER TUBES— 18’, 24” and 34” Tubes 
BAGS — in five sizes from 42” to 1%”. with 7/8” and 1” openings. 


avon) CONDUCTIVE RUBBER ACCESSORIES HAVE THESE ADVAI 


*New Davol formula assures conductivity and vastly improved durability of operating 
room items. 


¢ Greater tensile strength plus increased flexibility. 
¢ Longer life. Can be sterilized repeatedly without loss of improved properties. 
¢ Colorfast — non-bleeding — will not stain. Glass-smooth surface. 
¢ All items meet the recommendations of the National Fire Protection Association, (N.F.P.A. 
Standard No. 56) Ay) 
L 
RUBBER COMPANY 4 
® PROVIDENCE 2, R.1. Available at your hospital supply dealer 











who want to be identified as the 
status people and named as the 
principal investigators, often with 
no desire to acknowledge nurse- 
collaborators on research projects. 
This is in line with current trends 
in higher education for nurses. 
You will note that preparation is 
not for nursing, but for occupa- 
tional distinction as administrators, 
teachers, and so on. This is prob- 
ably one of the reasons we fail to 
achieve professional identity. 
THeresa G. Mutter, R.N. 
OMAHA, NEB. 


THAT’S OUR AIM 


Dear Editor: 
I can truthfully say that I read 
R.N. from cover to cover,.and that 


I enjoy its interesting and complete 
presentation of ideas on nursing 
and nursing education. Most pro- 
fessional magazines print articles 
which I feel are too advanced and 
too complicated for the average 
nurse to understand. But R.N. 
deals with everyday problems. 
MarceLita LAMACK, R.N. 
MENOMINEE, MICH. 


ANOTHER NURSE-PUBLISHER 


Dear Editor: 

My daughter, Mrs. Pauline M. 
Kerr, is a professional nurse and 
a subscriber to R.N. Her mother 
and I read your magazine regu- 
larly and enjoy what we can derive 
from it. I’m a retired publisher and 
printer, and [| think it’s an inter- 





No Douche Protects 
Like Zonitors 


...the new more positive method of feminine hygiene 


New York, N. Y. (Special) At last, 
science has developed a method of fem- 
inine hygiene a woman can use with 
confidence because it gives the germi- 
cidal protection of an antiseptic douche; 
but does it immediately and for a pro- 
longed period—as no douche can. Quick 
and easy, this new method depends on 
antiseptic vaginal suppositories, called 
Zonitors. 

Once inserted, Zonitors dissolve 
gradually, last for hours, are ready 
to work instantly. They guard against — 
destroy odors completely, too. 


Doctor's Discovery—Hospital Proved! 
Hospital tests proved Zonitors unusu- 
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ally effective, yet safe and non-irritat- 
ing. Greaseless, stainless, Zonitors are 
individually packed. 


NURSES may obtain trial supply and informa- 
tion folder by mailing 10c with name and 
address to: Dept. H-1, Dunbar Laboratories Div., 
Mountainview, N. J. 
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j} DON’T SAY GESUNDHEIT...SAY 


$ corvean’s three-way attack relieves 
cold symptoms quickly, effectively. 


J Each corvsan capsule contains: 


Purified Hesperidin . . . 20mg. 
Ascorbic Acid . . . . . 20mg. 
Salicylamide . . . . « 230mg. 
Acetophenetidin . . . . 120mg. 
«6 we 3 3 et Oe 
Prophenpyridamine 

Maleate. . . . . . 10mg. 


Supplied: Bottles of 12 blue and 
white capsules. 


CHICAGO 11, ILLINOIS Trademark 
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esting and informative magazine. 
“Nurse, Poet, and Publisher” in 
your May issue stated that Wylma 
G. Heard is the only professional 
nurse who belongs to the National 
Amateur Press Association. How- 
ever, | want to say that our nurse- 
daughter is also a member of the 
NAPA and has been for a longer 

period than Miss Heard. 
Pierce Munsey, LL.D. 

DENVER, COLO. 


Dear Editor: 

Pauline Kerr came off duty one 
day and found her 80-year-old 
father reading the May issue of 
R.N. “Guess what?” he said. “that 
little Bayou Blossoms poet down in 
New Orleans is a nurse, too.” 

It was quite all right with Paul- 
ine, an old NAPA friend. to dis- 
cover that I, too, was a nurse; 
but it wasn’t all right with Dad 
Munsey for me to be referred to 
as the only nurse in the NAPA. 

We salute Mr. Munsey and the 
thousands of other American par- 
ents who are proud that their 
daughters have chosen a noble pro- 
fession. 

Wyma G. HEArp, R.N. 
NEW ORLEANS, LA. 


TWO YEARS’ TRAINING ? 


Dear Editor: 

I am working with R.N.’s who 
graduated from a two-year course 
in a community college. Actually, 
they studied only eighteen months, 
as they had summers and week- 
ends off. Their practical student 
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TRACHEAL INTUBATION 
CRACKED NIPPLES 
» Wm VOX 1 Se) (e)\4 


‘ ANAL FISSURES 





... the rapid and prolonged topical 
anesthetic action of Xylocaine Oint- 
ment effectively manages pain, itch- 
ing and burning. The anesthetic 
comes into immediate and intimate 
contact with the tissues because it 
is contained in a water-soluble, non- 
staining vehicle which readily melts 
at body temperature. It is nonirritat- 
ing, nonsensitizing and does not in- 
terfere with the healing processes. 


LA Astra Pharmaceutical Products, Inc. 
\ Worcester 6, Massachusetts, U.S.A. 


for better doctor-patient relationship 
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experience was limited to a couple 
of days a week in various local 
hospitals. 

As registered nurses, they re- 
ceive the same pay and have the 
same status as three-year gradu- 
ates. I find their work poor due 
to limited practical experience. 

Have any other readers worked 
with such nurses? 

R.N., NEW YORK 


FOR MOTHERS-TO-BE 
Dear Editor: 


I'm a visiting nurse for the Navy 
Relief Society and I teach a series 
of preparation-for-motherhood 
classes. Each course consists of five 
weekly lectures followed by a grad- 


One lecture is given by an obstet- 
rician. 

At times I have been discour- 
aged by the small attendance. How- 
ever, I now realize that even if we 
can only reach a few mothers-to-be 
we can dispel their fears and give 
them the necessary preparation for 
labor and delivery. 

Those who have taken the course 
have benefited greatly. Nurses at 
the Naval Hospital tell us that these 
women have 
with their labors. 

If any nurses are interested in 
obtaining the films and the out- 
line of our classes, I shall be glad 
to send them the information. 

MARILYN Moore, R.N. 
377 EASTWOOD DRIVE 


had an easier time 





uation exercise in the sixth week. JACKSONVILLE, N.C. 





Alternating Pressure Point Pads 
Prevent and Help Heal 


PRESSURE SORES 


Your threatened and existing cases of pres- 
sure sores need not be a problem. APP 
units will prevent and help heal them. 


Body pressure points of patients are auto- 
matically changed every two minutes to 
maintain circulation and prevent tissue 
tenderness or breakdown. Patients are 
more comfortable and do not need frequent 
turning or massage. Fe 











This open decubitis ulcer 
healed on an APP pad 


E 


Thousands of APP units are now used 
in general and veterans’ hospitals. Units 
are available for standard beds, respir- 
ators and wheel chairs. 


detaitiacd 





For informati 





and clinical reports, write to: 


THE R. D. GRANT COMPANY 2 
805 Hippodrome Building Cleveland 14, Ohio ~ 2 gene 





é bids i 





Manufactured by AIR MASS, INC., Cleveland 10, Ohio | 
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eliminate needless surface pain 


The topical pain of many 
routine office procedures 
can be avoided or relieved, 
and the patient spared 
unnecessary distress, by 
the simple application of 
soothing Nupercainal. 
And for abrasions, minor 
burns, and other skin 
irritations and trauma, 
Nupercainal brings quick, 
lasting relief. 


@ Nupercainal is available 
as Ointment, 1%, Cream, 
0.5%, and Ophthalmic 
Ointment, 0.5%. The Cream 
is preferred for use on 
moist, weeping lesions. It 
is nongreasy and will not 
stain, washes off easily... 
The Ointment is better for 
encrusted skin conditions 
because of its softening 
lanolin and petrolatum base 


@ Nupercainal is made only 
by CIBA, whose interna- 
tional reputation embodies 
a half century of service 
and research in pharma- 
ceuticals. Available at all 
drug counters, you can rec- 
ommend it with assurance. 


rcainal 


(dibucaine CIBA) 








topical anesthetic for obstetrics + ophthalmology + proctology 


C 1BA Summit,N. J. 


2/2230" 
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“Nourish the sapling 


to make strong the tree... 
What the child is 


the man will be.’’* 





©1930 Mead Johnson & Co. 


Newest Pablum Cereal 
is 85% Protein 


Pablum High Protein Cereal is derived from 
soy beans, oats, wheat and dried yeast. This 
new cereal food contains a level of protein, 35%, 


£ 
f& 


Hf BE Bal ffé 


* 
f 





much higher than that commonly present in pipet = 
cereal grains. Baby’s hunger is satisfied over onto Giehon ae 
longer periods of time. High protein helps keep ———— a 
baby trim. Pte (ade aes 

Like all Pablum Cereals, Pablum High Pro- . = 


tein Cereal is made by nutritional and phar- 
maceutical specialists. 


You can specify (PasLum with confidence! 


, 
Dum. Drodusta, DIVISION OF MEAD JOHNSON & COMPANY, EVANSVILLE, IND. Manufacturers of Nutritional and Pharmaceutical Products 
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FESS SE ww? 


New! 


Theradan 


with Sarthionate 


Clears up the severest dandruff with just 3 applications 


ea mee 





active ingredients 


Sarthionate 


bis-(lauryltrimethylammonium)-polythionate ... 

(by weight)... 3.0% 
tetradecylamine n-lauroyl sarcosine......... 

(by weight)....0.5% 
ethyl alcohol........... (by volume)..... 68.06% 


For more information about the 
clinical background of THERADAN, 
write to Medical Director, Dept. R-37 
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TRADEMARK 


RELIEF LASTS FOR MONTHS 


Twenty months of clinical investigation 
on dandruff demonstrate complete 
clearing of scaling in all cases, usually 
with just three applications of easy-to- 


". use THERADAN. Dandruff cases resistant 
§ to resorcin, sulfur and selenium prepa- 


rations clear promptly and safely with 
new THERADAN. 


Relief of scaling is long-lasting—scalp 
stays clear for 1 to 4 months. 


HOW THERADAN ACTS 


THERADAN is a therapeutic formula not 
a shampoo or tonic. THERADAN contains 
Sarthionate, our trademark for a dis- 
tinctive new combination of a special 
form of sulfur and a wetting agent. 


This unique solution not only clears 


! loose dandruff, but also removes dead 
| tissue by penetrating the outermost lay- 
* ers of the scalp. In mild or moderate 


cases of seborrhea, THERADAN is left on 
the scalp for one-half to one hour be- 
foreshampooing. Insevere 
cases, THERADAN is left on 
up to eight hours or over 
night. 






Bristol-Myers Co,«: 
19 W. 50 St., 
New York 20, N.Y. 





anti-diaper rash 
because 


it 1s 


DESITIN 


OINTMENT 


DESITIN OINTMENT is effectively impervious icomebetets 
excrement, perspiration and secretions — and so 

it is effectively anti-irritant. One soothing. 
protective, healing application acts for hours 

in helping to prevent and clear up.. 


DIAPER RASH 


irritation, chafing 
excoriation 
DESITIN OINTMENT—rich in cod liver oil (with its un 
saturated fatty acids and natural vitamins A and D) 
—is the most widely used ethical specialty for the 
over-all care of the infant’s skin. 
Tubes of 1 0z., 2 0Z., 4 0z., and 1 Ib. jars 


May we send SAMPLES and litérature? 


DESITIN CHEMICAL COMPANY 


812 Branch Ave., Providence 4, R. I 
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> ...you mean 
the formu that’s best for my baby 
~*~ costs less, too? .*) 

















An evaporated milk formula a cost basis. Economy is purely 

costs half as much as a proprie- a secondary benefit. 

tary formula and it supplies | Young parents appreciate the 

additional benefits. The consid- doctor’s counsel even more 

erable savings, over the formula _—_ when they learn that the evapo- 

period, can be important to rated milk formulahe prescribes 

many young parents. as best for baby, brings worth- 

The physician specifying an While savings as well. 

evaporated milk formula does . 

so because of its nutritional 

adjustability for the individual (arnation 

infant compared to the inflex- pe ia 
jotimum prescription- 


ible proprietary formula,noton — quality in today’s trend to 
the individualized formula. 


**FROM CONTENTED COWS”’ 
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A BETTER TECHNIQUE 
FOR PATIENT UTENSILS... 



























THE LYELL“ Me 
UTENSIL WASHER-SANITIZER 


@ The American Utensil Washer-Sanitizer provides efficient equipment 
to carry out an improved technique in preventing the transfer of 
communicable diseases among patients and hospital personnel. 
Convenient and automatic, it washes and sanitizes three full sets of 
patients’ utensils in two loads ... at a speed well within the 

normal discharge-and-admission rate. Simple and economical 

to install and operate, the Washer-Sanitizer saves personnel time, 
reduces Utility Room clutter and assures uniform cleaning 


and sanitizing at less cost. 





For complete information on this new Utensil Technique, 
write for bulletin SC-321. 


The American Utensil Washer-Sanitizer 


A M E R | C A N is available with stainless steel 


Utility Room clean-up counter of 


: T E R LI VA E R as the free-standing unit 


shown above 
ERIE*PENNSYLVANIA 

















CONTROL 
DIGESTIVE 
DISTRESS 


—in both the stomach 
and the intestinal tract 


For indigestion or nausea, Pepto-Bismol is 
superior to alkalizers and antacids in many 
important ways. Its unique coating action helps 
the stomach return to normal without 
interfering with digestive acids and enzymes 


and without “‘acid rebound.”’ 





Controls diarrhea, without subsequent 
constipation. Unlike paregoric and other 
opiate preparations which are often 
constipating, Pepto-Bismol’s demulcent coating 
action helps control simple diarrhea and allows 
bowel function to return to normal, usually 
within 24 hours. 


Because Pepto-Bismol is so wonderfully gentle 





and effective throughout the stomach and 
intestinal tract, it has been used and 
recommended by practicing physicians and 
nurses for almost fifty years. 


Pepto-Bismol 


Active ingredients: 

Bismuth Subsalicylate, Salol, 
Zinc Phenol-sulphonate and 

Methyl Salicylate Synthetic 

in a demulcent base. 





\ Note: The beneficial 
anitizer an S medication in Pepto-Bismol 
>ss steel ANOTHER FINE Crorwichy) PRODUCT may Cause a temporary 

darkening of the stool. 
unter Of 
Jing unit 
» above 
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Breakfast Cereals 
are Low in Fat 


At leading professional meetings, in pro- 
fessional journals, and in health columns 


and articles in the lay press during the 


In the low-fat diet, breakfast cereals deserve 
consideration because they are low in fat as 
shown in the following table. Whole grain, 
enriched and restored cereals, hot and 


year, there has been a noticeable increase 


: = , ready to eat, considered as a group can 
in the tendency to discuss the fat content sai, . sa tie 


: f be counted on to supply vitamins of the 
of the daily food intake. pp” 


entire B-complex, important minerals in- 
; f cluding iron, appreciable quantities of 
In dietary regimens recommended by Me oN 

protein in addition to the carbohydrates 
nutrition and medical authorities for the needed for energy. Thus, breakfast cere- 
purpose of reducing fat in the diet the als merit inclusion in dietary regimens 


importance of the morning meal is given planned for the purpose of reducing the 


full recognition. fat intake in the daily diet. 





Nutritive Value of Breakfast eat | 
(Based on composite average) 
Cereal,* 
1 oz. Dry 
Weight Basis 
RII sai-5csc'etyrisin deavatiae a otctcsis aes oe 104 
NII Sartre aa oars ree GN Coe 3.1 gm. — 
aah St a ih ge ar ocecele-ow. 6s we 0.6 gm. 
Secbthedene.. 22 gm. 
By arrat car soc a stoi vie otal 93 la'o Winer AEG 1.4 mg 
NII 5a os th nc-esei'cw ayo we'd Grd 0.12 mg. 
IS S5)' x shallovgicc.4k a5 Gin a tueask os 0.04 mg 
NS seis. a ohatar wr au Grae ctx enced eed oe 1.3 mg 
Ns o7> cra au pow hice olbvea oad oO 











*Cereal Institute, Inc.: The Nutritional Contribution of Breakfast Cereals. Chicago: Cereal Institute, Inc., 1956. 


CEREAL INSTITUTE, Inc. «+ 135 South LaSalle Street, Chicago 3 


A research and educational endeavor devoted to the betterment of national nutrition 
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LITERATURE & SAMPLES 





BABY FEEDING BOOKLET: A reassur- 
ing, easy-to-understand story of what’s 
going on and what’s. coming next in 
baby’s feeding development. This 32- 
page booklet is widely distributed by 
leading pediatricians. BeEecH-Nut Baspy 
Foops. Fl 


BLOOD PRESSURE INSTRUMENTS: 
The sphygmomanometers of TAay.Lor IN- 
STRUMENT Co. are of two types—aneroid 
and mercurial. A folder supplies illustra- 
tions and details about various models 
of each general type. F 2 


VALOCTIN: This non-barbiturate seda- 
tive is used in hospitals, industrial clin- 
ics and dispensaries for relieving tension 
and anxieties associated with spastic 
dysmenorrhea, Literature is offered. 
BILHUBER-KNOLL Corp. F 3 


AUTOCLAVE WRAPPING: Sterilwraps 
are crepe paper wrappers for packaging 
hospitals supplies for sterilization. They 
are designed to withstand autoclaving 
temperatures and can be reused. Sam- 
ples. DENNISON Mec. Co. F 4 


MercK MANUAL: A folder describes 
the new ninth edition of the Merck 
Manual of Diagnosis and Therapy. 378 


READERS’ SERVICE DEPT. 
R.N.—A JOURNAL FOR NURSES 
ORADELL, NEW JERSEY 


chapters of diseases and symptoms— 
1800 pages. The book is available to 
nurses at a professional discount. MERCK 


& Co., INc. F5 


INCONTINENCE PROTECTION: Pro- 
Pant is a prophylactic garment for hos- 
pital and nursing home use, to protect 
bedding and clothing. Made of plastic 
material, Pro-Pant is lined with cotton 
flannel, and designed to accommodate 
cellulose or other absorbent pads. Liter- 
ature, and a sample Pro-Pant is avail- 
able. Aztec Corp. F 6 


NURSES’ SURGERY CAPs: A new cata- 
log provides descriptions of an assort- 
ment of styles including the Marvella 
Surgery Cap, which covers hair com- 
pletely and is adjustable to any head 
size. HOLLYwoop TuRBAN Propucts 7 
F 


PREPACKED Moist TOWELETTE: 
Wash-’n-Dri is the name of a saturated 
tissue, antiseptically packed in alumi- 
num foil. Uses are endless, both profes- 
sionally and personally. Just tear off end 
of foil container, wash hands and face 
and freshen apperance, without water, 
soap or towel. Samples. R. R. WiLiiaAMs, 


INc. F8 


ememeececssessss CIRCLE DESIRED ITEMS, CLIP COUPON, AND MAIL TO escsusecuscccceuseaus 


August, 1957 


Coupon void 
after 
October 31, 1957 


Please send me information on the following items... . 


F 14123 45 67 8 














NAME R.N, 
STREET 
CiTy ZONE STATE 
TYPE OF NURSING 
(PLEASE PRINT OR TYPE) 
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put a new ending 


Old King Hal has many modern coun- 
terparts: executives who entertain... 
husbands who like “good eating.” wives 
who serve “something different” . 
children who like “gooey” sweets. But 
for each the aftermath 
comfortable. 


is often un- 


With Gelusil tablets or liquid, however, 
you quickly, soothingly relieve acute 
and chronic excessive gastric acidity! 
And Gelusil helps you manage the 
gnawing pain of peptic ulcer, too. 


Gelusil stabilizes burning gastric acid 


there’s no laxative in Gelusil 


Sree? 18,°OP** @ = @&* 











_— +e w+ & +o oe eee ee ee | 


; on this old tale 


within normal pH range, usually in 
minutes. 


°¢ Gelusil works fast 
¢ Gelusil is long-lasting 
¢ Gelusil won't constipate 
Your patients get nightlong. sleep- 
assured protection with new formula 
Gelusil-Lac. By 
proven antacid action with the buffer- 


combining Gelusil’s 


ing effect of high-protein, low-fat milk 


solids, Gelusil-Lac prevents “middle- 


of-the-night” gastric pain! 


.. « Gelusil needs no laxative 


Gelusil’/Gelusil-Lac 
WARNE R- 


100 YEARS OF SERVICE TO THE MEDICA!L 


CHILCOTT 


PROFESSION 


DAY, 1957 














HELP AT HAND! 


Good solution for keeping your 
Special Diet patients on the 
menus you prescribe. For pa- 
tients requiring bland, soft or low- 
residue diets, Gerber Strained 
Foods have a minimum of sea- 
soning, a smooth, pureed consis- 
tency. For patients with chewing 
difficulties, Gerber Junior 
(minced) Foods are particularly 
useful. Both types require no 
preparation; are economical and 
easy to obtain at local stores. 
Wide variety encourages 
appetites. 
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Nutritious — easy to digest 


Gerber Strained Foods are proc- 
essed for high retention of food 
values. Fruits and vegetables 
have a low crude-fiber content. 
Meats have a low fat content. 


Uniform quality 


Gerber Strained and Junior 
Foods are quality-controlled for 
consistent uniformity. The 
Strained Foods come in small 
“one-meal” containers which re- 
duce left-over waste. 


Excellent choice 


4 Cereals—over 75 fruits, vege- 
tables, meats, soups and desserts 
make substitutions for finicky 
eaters possible. 





Gerber. 


PRODUCTS 
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Why Don’t They? 


AWANAY If more vacation-time nurses aren’t appearing, three 
hospitals in [this] area will close down a floor of beds dur- 
ing part or all of the summer. Other hospital administrators 
are ‘just sitting tight’ to await developments.” So states an 
East Coast newspaper. 

It begins to appear that “sitting tight” is rapidly 
taking the lead in summer pastimes for those responsible for 
staffing hospital nursing services. That a problem exists is 
obvious—but not as obvious as what is being done about it. 

Every year hospital administrators and nursing di- 
rectors send out pleading letters to married nurses in the 
community asking them, for the sake of patients—their loved 
ones, maybe—to fill in on a full- or part-time basis for 
the vacationing nursing staff. And every year the married 
nurses of the community react according to their empathy, 
their family situations, or their previous experience with 
the particular hospital. 





The chances of working on the sympathies of nurses 
who have volunteered their services for part-time staff duty 
during the year and have been refused are about nil—as 
also are the chances of attracting inactive R.N.’s who have 
vacationing children. These nurses do not have the flexi- 
bility of time during the summer months that they have 
when their children are in school. 

However, even if a few nurses can be cajoled into 
giving partial relief to hospitals, the fundamental problem 
still remains. Blame for the acuteness of the problem in- 
variably is placed on that ever-handy whipping post—the 
nursing shortage. Condemnation of VA’s higher salaries, and 
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accusations against industry for its Sabine-like raids on 
hospital nursing personnel, receive fresh public airing by 
hospital administrators as the summer solstice brings the 
sun to an apparent momentary standstill. 

When ten years of breath-holding and waiting for 
a cool breeze to blow the problem away have proved ineffec- 
tive, it would seem that hospital administrators would stop 
“sitting.” start planning, and take some constructive action. 

Why don’t they study the perennial vacation prob- 
lem as others in administrative positions are doing? The 
shortage of personnel during the summer months is not in- 
digenous to hospitals. The whole country, including all who 
contribute productively to its financial structure, has long 
accepted summer as the traditional vacation season—pos- 
sibly on the premise that human production is at its lowest 
point during the hot weather. 

Air conditioning and year-round vacation spots are 
slowly changing this tradition. More and more people are 
now taking winter vacations—-and not just those in the 
upper-income_ brackets. 

There is no doubt that the idea of winter vacation- 
ing will become more popular. However, the gregariousness 
of people—nurses included—seems to demand company on 
vacations. It’s the rare nurse who wants “to get away from 
it all” alone. 

If hospital vacations were not restricted to the June- 
September schedule, and if winter vacations were encour- 
aged, it is just possible that the vacation headache could be 
relieved somewhat. Certainly, the chances of drawing tem- 

continued on page 74 
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New 
Concepts 
in 
Central 
Supply 


by 
Etta M. Gould 


= innovations, sug- 
gested and put into effect by a cre- 
ative-minded charge nurse, have 
focused attention on the central 
supply department at one of Cali- 
fornia’s newest and most modern 
hospitals, 175-bed Mount Sinai, in 


Los Angeles. The nurse is Mrs. 
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Margaret Lee, and the concepts 


she has introduced have aroused 
wide interest among West Coast 
nurses and administrators. Some 
of these concepts deviate consider- 
ably from accepted practice—yet 
none violates the basic tenets of 
good nursing. 
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CARDIAC CART ITEMS: 

y Gomeo suction unit (including cath- 

eter and throat tip) 

Oxygen liter gauge 

y Oxygen humidifier with distilled water 
(500 ce.) 

y Nasal catheter, tubing, and face mask 

for oxygen administration 

Cardiac Pacemaker with electrodes, 

wire, rubber straps, conductive skin 

lubricant, and instruction book 

7 Sphygmomanometer 

Stethoscope 

Syringes: 2 cc. (two); 5 ce. (one); 

10 ce. (one) 

¢ Needles (1.V., I.M., and hypodermic) 

g Infusion units: I.V. and two-way L.V. 
sets 

7 Solutions: 5 per cent dextrose in dis- 

tilled water (two 50 ce. ampules) ; 

normal saline (one 30 cc. ampule) 

Distilled water: (one 30 cc. ampule) 

y Venoclysis tray with tourniquets, poly- 
ethylene tubing, bandages, adhesive, 
tongue blades, applicators, arm board, 
alcohol sponges, and intracardial 
needles 

y Drugs: ampules of Levophed (two), 

Cedilanid (two), Mercuhydrin (one), 

Digifolin (one), digitoxin§ (one), 

adrenalin (one), aminophylline (one 

each, ILM. and I.V.); caffeine sodium 

benzoate; heparin; coramine 

Pad of paper and pencil (for listing 

drugs used, so that these items can be 

replenished promptly when cart is re- 

turned to central supply) 


~ 


~ 


~~ &, 


“ 


~ 


Preparation of trays 


New principles of economy and 
efficiency govern the routine of 
preparing the forty different treat- 
ment trays used throughout’ the 
hospital. (Even the trays them- 
selves strike a new note: Of tur- 
quoise blue plastic, they are pleas- 
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ing to the eye, light to handle, and 
easy to clean.) 

The basic policy followed in set- 
ting them up includes these points: 
(1) Only those items essential for 
a single use are placed on any 
given type of tray: (2) hospital 
linen is conserved by wrapping 
sterile equipment in paper when- 
ever possible, as well as by elimi- 
nating the use of towels as tray 
covers; (3) wide use is made of 
disposable containers instead of 
the usual boilable ones of metal, 
glass, etc.; (4) antiseptic solutions 
are supplied in pastel-tinted poly- 
ethylene squeeze bottles. 

Among other things, the new 
policy has minimized wastage of 
materials, simplified use of the 
trays generally, and eliminated the 
traditional “hospital look” of the 
towel-swathed tray which so often 
mystifies and a patient 
when it is brought into his room. 

Emphasis on economy and effi- 
ciency, however, doesn’t mean that 
the patient’s needs are lost sight 
of. On the contrary. careful atten- 
tion to both his comfort and his 
medical requirements is reflected 
in the list of items to be found on 
any of the various trays. Two of 
them—the admitting tray and the 
catheter tray—offer excellent ex- 
amples of the care that is exercised 
in making certain that no essential 
item is ever omitted. 
> The admitting tray, prepared 
routinely for each incoming pa- 


alarms 
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NURSING service innovations at 
Mount Sinai Hospital, Los An- 
geles, include two unique ideas 
that have simplified floor rou- 
tine: 

(1) Doctors attach their writ- 
ten orders to patients’ charts 
by means of colored plastic 
clothespins. The pins are not 
removed until the orders have 
been carried out and checked 
by the charge nurse. Each floor 
uses pins of a different color. 

(2) Medicine cabinets are 
provided with a separate com-° 
partment for each _patient’s 
medications. This arrangement 
facilitates both the administra- 
tion of drugs and the record- 
keeping necessitated by the hos- 
pital’s policy of billing each 
patient for the cost of medica- 
tions used. 


tient, includes a specimen bottle, a 
thermometer in an upright con- 
tainer, a bar of soap, a bottle of 
backrub lotion, and literature about 
the facilities and policies of the 
hospital. 

> The catheter tray includes a dis- 
posable container for the collection 
of urine; sterile 
stainless steel “boat”: a pair of 
paper-wrapped sterile gloves; four 
sterile cotton balls in a 
covered stainless 
cup; a polyethylene squeeze bot- 
tle containing aqueous Zephiran 


catheters in a 


paper- 


steel medicine 
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(1: 1000); a jar of lubricating 
jelly; a pad (waxed paper com- 
bined with absorbent paper towels) 
to be placed under the patient; a 
piece of waxed paper (instead of 
an emesis basin) for the collection 
of used cotton balls. 

Because plastic trays can’t be 
sterilized, a metal one is used 
whenever the surgical procedure in- 
volved requires a completely sterile 
field (as, for example, in the case 
of a thoracentesis or a spinal tap). 
In all such instances, the fully pre- 
pared tray is paper-wrapped before 
being sterilized. 


Processing of syringes 


Prior to being autoclaved in flat 


pans for delivery to the various 
floors, all syringes are fully assem- 
bled, and each instrument’s needle 
is encased in heavy tube-shaped 
plastic (Koraseal) which fits over 
the Luer-Lok. Thus. 
syringe is sterile and ready for 
lost 


time in assembling its parts at the 


the assembled 


immediate use, eliminating 
hedside, and sterile package-wrap- 
ping of parts in central supply. 
Moreover. the inner parts (plunger 
and barrel) remain sterile as long 
as they are kept intact. Laboratory 
culture confirmed the 
safety of this processing method. 


tests have 


Heating of com presses 


Emphasis on safety is further 
evidenced in the methods adopted 


to prevent patients from being 
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burned by hot wet dressings. Here, 
Mrs. Lee has demonstrated that two 
household appliances, an electric 
roaster and a steam inhalator, can 
be used advantageously in prepar- 
ing such dressings—the roaster for 
larger compresses, the inhalator 
for smaller ones. 

The table-high roaster, bolted to 
a portable cabinet equipped with 
large quiet casters, has its thermo- 
stat stabilized at 150 degrees F. (or 
62 degrees less than that of boiling 
water). Compresses, cut from old 
towels and blankets, are soaked in 
tap water, wrung out, and placed 
in the roaster until heated—where- 
upon they can be safely handled 
and applied without the use of for- 
ceps. The roaster holds enough 
compresses to cover an entire body: 
height eliminates 
stooping: and its cabinet provides 


its convenient 


storage space for dry compresses, 
hot water bottles, plastic sheeting, 
and the like. Patients, impressed 
by the simplicity of the idea, read- 
ily see the possibility of using it at 
home. 

The inhalator (a De Vilbiss mod- 
el) has also been altered slightly: 
To prevent the user from being 
burned by escaping steam, the es- 
cape outlet in the handle has been 
plugged up and an alternate one 
provided in the side of the kettle. 

Dry gauze squares (4” x 4’’) are 
placed in the kettle, water is poured 
over them, and the heating unit is 
switched on. When hot, these small 
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compresses can usually be applied 
by the patient himself, p.r.n., if 
the inhalator is placed within reach 
on a bedside table. In any event, 
seeing the nurse pick them up by 
hand, as she does the one from the 
roaster, he realizes that he is in 
no danger of being burned. 

Ointments and other medica- 
tions, when required in conjunc- 
tion with hot compress therapy, 
are applied to the skin rather than 
to the wet dressings. 


Cardiac cart 

For emergency use in any part 
of the hospital, central supply 
maintains a completely equipped 
cardiac cart which already has 
been the means of saving several 
lives. This cart can be wheeled to 
any ward or room as soon as the 
admitting office phones to say that 
a cardiac patient has just'been ad- 
mitted. 

Needless to say, everything on 
the cart is arranged for quick and 
easy handling. Ampules, for ex- 
ample, are not only plainly marked 
but kept from getting out of place 
in their inverted box-cover by in- 
genious use of adhesive tape: each 
ampule rests lightly on a strip of 
the tape placed gum-side up within 
the cover and secured thereto. 

Cardiac carts such as this one 
could conceivably help to reduce 
the country’s death-toll from car- 
diac arrest, which now claims 
nearly 10,000 victims annually. «» 


37 








Raa the public is more inter- 
ested in personal health than in 
public health is demonstrated by 
the vast numbers—upward of 150,- 
0O0C a year—who visit an imposing 
modern structure on the Texas 
State Fair Grounds in Dallas. For 
here, as in Cleveland (the only 
other American city with a similar 
museum), sound health practices 
are emphasized by methods that 
impel the individual visitor to stop, 
look, and listen. “This is for me!” 
he tells himself over and over as 
he views the 40-or-so_ exhibits, 
dioramas, and animated displays 
in the admission-free building. 

Founded in 1946 by a civic- 
minded group of business and pro- 
fessional leaders, the Dallas Health 
Museum is a nonprofit educational 
institution supported by City of 
Dallas and State Fair funds and 
voluntary contributions. Open to 
the public daily the year round, it 
attracts youngsters and adults 
alike, nurses and physicians as 
well as laymen, and out-of-towners 
as well as local residents. 

Many of the visitors are children 
whose school nurses and teachers 
welcome the opportunity to bring 
their classes to the museum for 
health instruction that would other- 
wise be difficult or impossible to 
give. During early autumn when the 
state fair attracts thousands upon 
thousands of Texans and non- 
Texans to Dallas, the museum is 
thronged with casual visitors bent 
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on gleaning information about body 
functions, diet, the mystery of birth, 
heart disease, cancer, blindness, and 
the dozens of other health subjects 
which here are made easy to un- 
derstand through the use of dra- 
matic displays, visual aids, elec- 
tronic devices, and similar widely 
accepted methods of expert show- 
manship. 
Audible as 


you enter the mu- 
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seum from its Grecian-columned 
portico is a sound familiar to every 
R.N.: the “lub-dub ... lub-dub... 
lub-dub” that she ordinarily hears 
through a stethoscope. Coming in 
this instance from a hidden ampli- 
fier, the rhythmic beat has a strong 
psychological effect, particularly 
on the average layman: hence, it 
is not surprising that many a vis- 
itor goes directly to the cardiac 
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Health 


Museum 


by 
Dardanella L. Evans 





exhibit to learn how his own heart 
functions. 

The museum’s number one mag- 
net, however, is none other than an 
internationally famous “gentle- 
man” similar to the one who made 
his first public appearance in 
America at the New York World’s 
Fair in 1939. There, for 
summers, this almost-human like- 
ness of the well-built male was 
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A Juno, the talking trans- 
parent woman, a featured 
attraction at Cleveland's 
health museum, reveals her 
veins, ribs, joints, ete., 


through her plastic skin. 
A recorded feminine voice 
explains their functions. 





Boys and girls listen in- 
tently as the director of 
the Cleveland museum, Dr. 
Bruno Gebhard, exhibits a 
life-size model of a baby 
whose birth weight was the 
largest ever recorded. ¥ 














A “Life Before Birth” is 
explained to another group 
of Cleveland youngsters by 
a museum staff member. 
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CONTINUING TO EAT AS MUCH AS 
BEFORE THE GROWTH PEAK 1S REACHED 


ae WO calories 
The extra 30 one 
fered as Fat 


MAXIMUM NORMA? 
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ABOVE: One of the colorful wall panels used at the 
Dallas museum to dramatize and encourage good eat- 
ing habits. Facts about heart disease are featured in 
a similar way. Top, RIGHT: At the polio exhibit, a ) 
student nurse provides an eager-eyed youngster with 

an informative leaflet to take home to her parents. 

BOTTOM RIGHT: Using a small mirror, a schoolboy ex- 

amines his tongue for symptoms at one of the many 

exhibits devoted to contagious diseases. Note the life- 

like masks and plaques used in these displays. 
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TO IMPROVE 
METHODS OF 
TREATMENT THAT 
WILL MINIMIZE 
CRIPPLING 
AFTER-EFFECTS 


































































































































































































































viewed in all his internal and ex- 
ternal splendor by millions of 
eager-eyed sightseers. Now the 
Dallas man is giving a repeat per- 
formance deep in the heart of 
Texas. His name: the Transparent 
Man. 

Originally the idea of a Ger- 
man inventor, this fascinating plas- 
tic robot is wired for both sound 
and action. Thus, he not only tells 
you (via electrical transcription) 
about his veins, his arteries, his 
heart, his liver, and so on; as he 
talks, he also shows you (via the 
wizardry of various types of 
lights) where each organ is. 
Through his plastic exterior, you 
watch his heart pump “blood”; 
and when his brain literally lights 
up, you're ready to admit that he 
just had a bright idea. 

The Dallas Health Museum 
Guild is planning to get him a 
mate—a talking transparent 
woman, similar to Cleveland’s Juno 
(see page 40). 

As might be expected, public in- 
terest runs high in the veriform 
appendix, and the display on this 
subject not only shows what the 
trouble-maker itself looks like in 
its normal and inflamed states but 
also gives the visitor a pictorial 
close-up of an appendectomy—in- 
cluding the step-by-step procedures 
that start with the prepping of the 
patient and conclude with the final 
suturing. 

Three-dimensional plaques, life- 


dt 


like masks, and colorful 


are among the visual aids used in 
dramatizing the dangers of con- 


posters 


tagion in a large group of diseases 
—polio, diphtheria, chicken pox. 
scarlet fever, mumps, and various 
others. A separate display devoted 
to each disease features data about 
symptoms, preventive measures. 
how long the contagious period 
lasts, etc. 

Similar devices for arousing the 
visitor’s interest are employed in 
the exhibits covering cancer, heart 
disease, gastrointestinal disorders, 
and a host of other common ail- 
ments. Some of these devices plain- 
ly encourage “audience participa- 
tion”; one such, worthy of special 
mention, is a series of wall panels 
featuring what amounts to a ques- 
tion-and-answer game. Posted on 
each panel is a curiosity-arousing 
question—the answer to which 
may be found by peeking behind 
a small wooden flap hinged to the 
panel. (Few can resist a peek. ) 

This game-like device is used 
most effectively, perhaps. in the 
display devoted to eating habits. 
Here, for example, one panel asks. 
“Ts soda harmful in cooking green 
and 


vegetables?” the housewife- 


visitor, flipping open the panel 
flap, reads, “Yes. soda destroys the 
(Inc identally, 


everyone is surprised by the an- 


vitamins. nearly 


swer to another question: “Ts milk 


or cheese constipating?” The an- 
swer. of course. is “No!’’) 
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At this same display, the visitor 
learns, among other things, (1) 
what calories are:and how many 
are needed daily by those engaged 
in various strenuous, semi-strenu- 
ous, and sedentary occupations; 
(2) the role that water plays in 
keeping us well, and how it is used 
in the body; and (3) how to plan 
well-balanced menus that include 
all dietary essentials. 

The exhibit devoted to eye dis- 
eases and their treatment features 
many of the devices now used in 
the rehabilitation of the blind. 

Other exhibits include a dental 
display which depicts the forma- 
tion and growth of teeth from the 
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prenatal stage on into adulthood; 
a replica of the human brain; and 
an information center where facts 
pertaining to the public health de- 
partment’s various functions and 
facilities are available. 

A spacious modern kitchen, used 
primarily by the several clubs. 
church groups, and other organi- 
zations whose meetings are held at 
the museum, may also be used by 
those enrolled in certain lecture 
courses. 

The museum’s Board of Trustees 
and staff are assisted in various 
ways by an energetic guild whose 
members number some 150 women 


volunteers. «» 
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Within the next few months, 


thousands of with 
school-age children will become in- 
terested for the first time in the 
activities of their 
teacher and many 
among them will be pleasantly sur- 
prised to learn that membership in 
a PTA gives the R.N. numerous 
opportunities to be of special serv- 
ice to her community. 

Each year, more and more par- 
ent-teacher groups take an active 
part in programs that concern all 
nurses—mothers particularly. Such 
programs include those connected 
with civil defense, prevention of 
traffic accidents to children, school 
nursing, physical education and 


nurse-mothers 


local 
associations; 


parent- 
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playground facilities, mental hy-— 
giene, child development in the 
pre-school years, provision of 
school lunches, polio prevention, 
and solution of teen-age problems. 
Thus, almost any R.N. can now 
find some branch of PTA work in 
which she has both a personal and 
a professional interest. 

Numerous nurses have aided the 
PTA 


during recent years. 


movement in various ways 
To illustrate: 
> In the planning of a new play- 
ground, an R.N. was instrumental 
in preventing injuries to small chil- 
dren by advising the recreational 
committee to have turf, rather than 
hard concrete, laid under swings 


and slides. 
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NEEDS YOU 


by Cherry Parker 


> A Girl Scout troop, sponsored 
by a PTA, benefited by lectures 
on hygiene, diet, and safety given 
by local nurses. 

> A committee headed by a public 
health nurse arranged a series of 
home visits to provide young moth- 
ers. with infant 
care, formula preparation, growth 
and development of the pre-school- 
age child, ete. 


information on 


P A practical course in baby-sit- 
ting. conducted by a nurse, is now 
included in the study of home eco- 
nomics at several high schools. 

> Student nurse recruitment is be- 
ing undertaken by R.N.-members 
of many PTA’s. In one community, 
a nursing leader delivers talks to 
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classes of high school and junior 
high girls, arranges group visits to 
local hospitals, and sees to it that 
the school libraries are supplied 
with books about nursing as well 
as catalogues of accredited nursing 
schools. 

Many another R.N. is aiding her 
local PTA by participating in its 
civil defense plan, by conducting 
a first-aid course, or by serving on 
a committee for the improvement 
of sanitation and public health. In 
these and all similar activities, the 
nurse’s professional status is a 
needed and a welcome asset—not 
only to parents and teachers but 
to the entire community. In sum. 
your PTA needs you! «» 











A slowly developing trend, hard- 
ly perceptible a few years back, has 
come to have national significance 
for office nurses: more and more 
physicians are renting hospital of- 
fices for private practice purposes. 

At last count, one out of every 
seven hospitals in the country re- 
ported that doctors’ private offices 
had been made available either 
within or near the hospital. Fur- 
thermore, since the idea has nu- 
merous advantages, some observers 
feel that the trend will eventually 
affect a vast majority of office 
nurses, and that many now work- 
ing for physicians will become hos- 
pital employes. 

In moving to a hospital environ- 
ment, the individual R.N. generally 
faces one of two possibilities: Eith- 
er she continues in the service of 
her relocated physician-employer 
(functioning pretty much as she 
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has elsewhere), or she serves as a 
hospital-employed office nurse for 
a group of private practitioners 
who reimburse the hospital for 
such nursing, secretarial, and other 
services as they require. In the lat- 
ter case, the character of the R.N.’s 
employment would invariably be 
changed—the degree of change de- 
pending upon administrative poli- 
cy in a given locale. At one large 
medical center, for example, the 
organizational set-up places such 
R.N.’s 
rather than under the director of 
nursing. 

Oddly enough, the relocation 
idea has not been confined to the 
large metropolitan centers where 
it was first tested back in the mid- 
Thirties: 
are now being established at almost 
every type of hospital, including 
even the small 


under an office manager 


doctors’ priv ate offices 


community unit 
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containing fewer than thirty beds. 

The wide acceptance of the plan 
in all sections of the country can 
be attributed largely to its princi- 
pal advantage—a fairly obvious 
one: it’s a big time-saver for the 
busy physician. By seeing his of- 
fice patients at the hospital, he can 
profitably utilize the many hours 
a year that would otherwise be lost 
in traveling between a downtown 
office and the hospital. 

Certain other advantages have 
been cited: (1) The hospitalized 
patient benefits by knowing that 
his physician (or surgeon) is on 
the premises all day every day: 
(2) the office patient has access to 
the hospital’s various service facili- 
ties (x-ray, laboratory, pharmacy, 
etc.): (3) the hospital receives 
added revenue from this added use 
of its facilities, as well as from 
rentals of space and the provision 
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on a hospital payroll 


of secretarial and nursing services 
to doctors: (4) accident cases, 
postoperative care, and other 
emergencies can be better handled 
by the constant availability of var- 
ious tenant-specialists; (5) incom- 
ing patients, especially children, 
tend to be less apprehensive if their 
office visits have been made at the 
hospital; (6) a full-time hospital 
environment gives the staff physi- 
cian added familiarity with the 
organizational set-up, nursing serv- 
ices, patient-care costs, admission 
procedures, management problems, 
and so on; (7) better parking fa- 
cilities are generally available to 
patients: (8) savings can be af- 
fected when doctors share the cost 
of nursing, secretarial, reception- 
ist, switchboard, and housekeeping 
services—not to mention the shared 


by A. R. MacDonald 
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use of diagnostic and therapeutic 
equipment; (9) the availability of 
well-equipped hospital offices is an 


inducement to young practitioners 
to move into areas where a doctor 
shortage exists. 

As might be expected, the idea 
has stirred up its share of contro- 
versy. Some medical men, for ex- 
ample, who for one reason or an- 
other haven’t been able to move to 
the hospital (the demand for office 
space there is often greater than 
the available supply), claim that 
they have lost potential patients. 
According to these practitioners, 
a hospital with doctors’ private of- 
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fices attracts many who are “shop- 
ping around” for a family physi- 
clan or specialist 
that 
referred to M.D.’s practicing on 


the result being 
such persons are invariably 
the premises. Thus, in some medi- 
cal societies, cries of “unfair com- 
petition” have been voiced. 

Again, as a result of public mis- 
understanding, some patients have 
reportedly refused to pay the fee 
of a private physician practicing 
on hospital property. Such persons 
are evidently under the impression 
that he is a hospital employe, and 
that his services should therefore 
be rendered without charge (or 
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perhaps covered by their hospital 
insurance). 

As far as can be learned. the 
idea has encountered no wide- 
spread difficulties or serious ob- 
jections from the nursing stand- 
point. Yet scattered reports from 
small hospitals indicate that local 
problems are not uncommon. 

One published report implies 
friction between office nurses and 
members of the regular nursing 
staff. This particular report offers 
no details: but it serves as a re- 
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Advanced Thinking o 


Tx. first in a series of bold new 
ventures in nursing education was 
launched early in June under the 
aegis of the Western Council for 
Higher Education in Nursing, an 
affiliate of the Western Interstate 
Commission for Higher Education 
(WICHE), Four other ventures 
have reportedly reached blueprint 
status. 

Over-all aim of the council- 
organized last January and made 
up of the collegiate nursing educa- 
tion programs in eleven 
states and two territories (Alaska 
and Hawaii)—is to provide new 
opportunities for graduate study 
and research among nursing’s ad- 
ministrators and 
implement the council’s plans, 
WICHE has received several sub- 
stantial grants from the W. K. Kel- 
logg Foundation. 

Already launched is a_ project 
known as the Continuing Educa- 
tion Program. Its purpose is to en- 
able R.N.’s in administrative, su- 
pervisory, consultive, and teaching 
positions—many of whom find it 
impractical to pursue formal grad- 
uate study—to participate in a 
unique educational program featur- 


western 


educators. To 





ing (1) a series of short, intensive 
conferences extending over a three- 
year period; (2) interim on-the- 
job consultations for each partici- 
pant, with strategically spaced Vis- 
its from university nursing instruc- 
tors; and (3) systematic evalua- 
tion of results. This program op- 
erates as follows: 

The western region is divided 
into three subregions. In each sub- 
region, one or more universities 
with established nursing faculties 
are offering two series of confer- 
ences (or workshops) for nurse- 
participants one series being for 
directors and supervisors of nurs- 
ing service, the other for teachers 
and administrators in hospital 
schools of nursing. In each series. 
will be sched- 
three 


three conferences 


uled in each of successive 
vears: thus, each participant will 
take part in nine intensive work- 
shops over a three-year span. 
Between conferences, each par- 
visited in her 
own environment by 


ticipant is to be 
a university 
consultant to help the participant 
adapt the conference experience to 
her own work needs. 

The plan also calls for continu- 
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ous and terminal evaluation by 
participants, faculty members, and 
consultants, with progress reports 
to be presented at each successive 
conference. 

As planned, the program is to 
have an initial enrollment of 120 
participants—twenty in each con- 
ference group; and degree credits 
are to be offered on an optional 
basis wherever the cooperating uni- 
versities deem such credits advis- 
able. 

\ccording to the program's of- 
ficials, many degree nurses—as 
well as others in leadership posi- 
tions—have had little opportunity 
since their student days some years 
ago to keep abreast of recent rapid 
advances in nursing; and while 
most of these R.N.’s cannot be re- 
leased from their positions to un- 
dertake prolonged advance study 
(and some would not choose to do 
so even if they could be replaced 
and their education financed), they 
do need and want immediate and 
continuing assistance in doing their 
work better. Thus, the short-term 
intensive workshop, combined with 
the visiting consultant service. is 
regarded hopefully as the best 
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available means of bringing such 
nurses up-to-date on current prac- 
tice trends and the most recent 
techniques. 

The four other projects being 
developed by the council are: 

(1) Regional research confer- 
ences to be conducted this fall at 
the Universities of California, Col- 
orado, and Washington. 

(2) A nursing fellowship pro- 
gram that would provide 125 mast- 
ers and twenty-five doctoral fel- 
lowships at western universities 
offering accredited graduate pro- 
grams in nursing. This projec! 
would continue for five years. It 
aim: to help administrators, in- 
structors, supervisors, and recent 
graduates to prepare faster by 
studying full-time instead of part- 
time: also, to help qualified nurses 
secure research training. Says the 
council: “Many nurses spend three 
to ten years completing a master’s 
program that would take one year 
full-time. This is a measure of 
social waste. The principal reason 
they give for continuing work with 
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by Morton J. Rodman, Ph.D. 


Anticonvulsant Agents 


te development of drugs cap- 
able of controlling epileptic sei- 
ranks among the top tri- 
umphs of modern pharmacothera- 


zures 


py. The creation of compounds 
that markedly reduce the number 
and severity of such seizures with- 
out impairing mental functioning 
has helped most of the afflicted to 
live useful, normal lives. 

Despite all this, none of the 
presently available drugs can ac- 
tually cure the condition; and most 
of them are capable of causing re- 
actions, ranging from minor side 
effects that are merely annoying to 
a few severe enough to be fatal. 
To achieve maximum seizure- 
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control with minimal ill effects re- 
quires skill and patience on the 
part of the physician and intelli- 
gent cooperation by the patient and 
his family. Nurses can play an im- 
portant supporting role here by 
helping indoctrinate patients in the 
This. of 


course, demands thorough under- 


proper use of drugs. 


standing of the indications and 
dangers of the anticonvulsant 
agents, as well as freedom from 
the misconceptions still so pre- 
valent in the public mind. 

These unfortunate attitudes to- 
ward epilepsy in part reflect the 
ancient dread of the demons that 
were thought to have seized the 
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bodies of its victims; a more mod- 
ern, but still irrational view holds 
that epilepsy inevitably produces 
personality defects and mental de- 
terioration. Actually, most people 
subject to seizures ‘are perfectly 
normal except for’ the occasional 
“misfiring” of a few nerve cells 
among the billions that make up 
the human brain. 

The seizure syndrome results 
from the sudden spread of an ex- 
plosive discharge of nervous energy 
from this focal area, affecting the 
functions of otherwise normal neu- 
rons. The symptoms that occur 
during a seizure depend primarily 
on the site of the abnormal dis- 
charge, and on the speed with 
which it travels to distant brain 
areas. Anticonvulsant drugs are 
believed to act either by sup- 
pressing the storm of electrical ac- 
tivity at its point of origin or by 
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protecting normal cells from the 
flood of excess energy bursting be- 
yond the bounds of the focal site. 

The effectiveness of these drugs 
is closely related to the types of 
seizure against which they are em- 
ployed. These are generally divided 
into four major classes: grand mal, 
petit mal, psychomotor, and focal. 
Adequate differential diagnosis is 
obviously essential if the doctor 
is to choose the drugs best-fitted 
for controlling seizures in the in- 
dividual. Fortunately, diagnostic 
procedures are now available to aid 
the physician in classifying most 
cases accurately. 

The electroencephalograph, an 
apparatus that amplifies and _ re- 
cords the electrical activity of the 
living human brain, is an especial- 
ly useful instrument. The series of 
slow and rapid spikes, waves, and 
domes traced by the EEG helps 














localize lesions and differentiate 
the various types of seizure. Pneu- 
moencephalographs, skull x-rays, 
and biochemical tests also aid in 
determining the exact nature of the 
patient’s condition. But because an 
accurate description of an actual 
attack is still the best way to classi- 
fy seizures, the observant nurse 
may sometimes make a more use- 
ful contribution than all modern 
gadgetry and procedures. 

Grand mal is the most severe 
type of epilepsy. Spread of electri- 
cal activity through the entire 
brain often results in a terrifying 
convulsive seizure, frequently pre- 
ceded by an aura or premonitory 
sensation and followed by a period 
of unconsciousness and _ sleep. 
While phenobarbital by itself is 
occasionally effective in preventing 
grand mal seizures, diphenylhydan- 
toin sodium ( Dilantin') is general- 
ly considered the drug of choice. 

The introduction of Dilantin in 
1938 marked the advent of modern 
antiepileptic drug therapy. Unlike 
the bromides and phenobarbital. 
this drug is not a hypnotic; thus, 
by carefully adjusting the dose, 
the doctor can keep many patients 
seizure-free without the undesir- 
able central depression that char- 
acterized the older compounds. In- 
deed, much of the mental dullness 
associated with epilepsy is now 
known to have been due to over- 
dosage with bromides and other 
sedative-hypnotics previously em- 


ployed in epileptic treatment. 

But while Dilantin doesn’t make 
patients too lethargic to carry on 
their normal activities, it can cause 
a number of other disturbing 
symptoms that somewhat limit its 
usefulness. At the onset of treat- 
ment, the patient may be plagued 
by nervousness, sleeplessness, and 
gastric distress. The latter may be 
lessened if the drug is taken at 
mealtime or accompanied by ant- 
acids. In any case, the patient 
should be assured that these initial 
ill effects are usually transient. He 
should also be kept from becoming 
discouraged if the drug at first 
fails to control seizures completely. 
As with all other anticonvulsants. 
Dilantin 


brain 


a reservoir of must be 


built up in the before its 
protective effects become apparent. 
Every effort should be made to pre- 
vent the patient from discontinuing 
therapy prematurely. 

Other effects often 
when too much of the drug is al- 


side occur 
lowed to accumulate in the nervous 
tissues. These ill effects. which in- 
clude muscular incoordination, 
blurring of vision, and nystagmus, 
may usually be controlled by re- 
ducing the daily dose of Dilantin. 
Occasionally, part of the drug may 
be replaced in a particular patient 
by small increments of one of the 
long-acting barbiturates, or by 
primidone (Mysoline*). If this re- 
sults in an undesirable degree of 
drowsiness, the 


dosage regimen 
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may be further fortified by adding 
small doses of central stimulants 
of the amphetamine type, which 
can often lessen sedation without 
increasing the patient’s susceptibil- 
ity to seizures. Obviously, finding 
the best combination of drugs re- 
quires considerable care and _ pa- 
tience. Yet such individualization 
of dosage is the key to the modern 
management of epilepsy. 

Another toxic reaction unique 
to Dilantin is the occurrence of 
changes in the gums, varying from 
slight tenderness and puffiness to 
an occasional overgrowth of tissue 
heavy enough almost to bury the 
teeth. This gingival hyperplastic 








process may be minimized by 
maintaining scrupulous oral hy- 
giene and gum massage during 
Dilantin therapy. 

While this symptom rarely re- 
quires that the drug be discon- 
tinued, severe allergic reactions 
usually call for a change in medi- 
cation. Such shifts in drug therapy 
must be made with caution, how- 
ever—in part because the substi- 
tuted drug may itself be toxic, and 
also because abruptly withdrawing 
the old drug sometimes precipitates 
convulsions. Cutting off Dilantin 
before an optimal level of the new 
medication has been attained has 
occasionally set off a series of al- 
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ANTICONVULSANT DRUGS 





CHEMICAL 
CLASSIFICATION 


OFFICIAL. GENERIC, 
CHEMICAL NAMIE 


OR 


PROPRIETARY 
NAMES 





Hvdantoin Deriva- 
tives effective mainly 
against grand = mal 
and somewhat against 


psychomotor seizures 


Oxazolidine  Deriva- 
tives effective mainly 
against petit mal 


Succinimide  Deriva- 
tives effective mainly 
against petit mal 


Barbiturate  Deriva- 
tives effective mainly 


against grand mal 





Viseellaneous Chemicals 
mainly for psycho- 
motor seizures 


mainly for grand mal 


S.P.; *N.N.R.; 9N.P. 





1. Diphenythydantoin 
sodium! 

2. Methantoin 

3. Ethotoin 

L. Thiantoin 

5. Phenvlethylhydan- 
toin 


lL. Trimethadione 


Paramethadione 


Phensuximide 


Vethsuximide 


Phenobarbital! 
Mephobarbital® 


Metharbital’ 
Phenacemide? 


2. Primidone? 

3. Benzchlorpropa- 
mide 

L. Atrolactamide 

Na. K, 


5. Bromides 


Ca, NH. Li 


R.N. 


| 


. Dilantin 


Vlesantoin 


» 
| ecanone 


1. Phethenvlate 


) 


- Nirvanol 


| riddione 


» Paradione 


} 
| 


) 


| 


) 


) 
) 


) 


) 
) 


| 


. Milontin 


.Celontin 


~Luminalet al. 
VMebaral 


.Gemonil 


. Phenurone 


; VI <oline 


‘ Hibicon 


Themisone 
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continuous convulsive sei- 
This “status epilepticus” 
may end fatally unless the con- 
vulsions are promptly controlled 


with intravenous 


most 
zures. 


barbiturates. 


Careful nursing in the postconvul- 


sive comatose period may also be 
needed to prevent fever and fluid- 
electrolyte imbalance. 

Petit mal seizures. unlike grand 
mal attacks, are rarely accom- 
panied by major muscular contrac- 
tions. This type of seizure, which 
frequently afflicts children. is 
manifested mainly by sudden, 
short lapses in consciousness. Af- 
ter half a minute or less, the child 
may resume his activities quite 
unaware of what has occurred. 
While individual seizures are not 
very incapacitating, the frequent 
repetition of such episodes during 
the day may make a child’s ad- 
justment to school and society dif- 
ficult. 

Fortunately, several drugs have 
heen developed that specifically 
control petit mal symptoms. 
Among these, trimethadione (Tri- 
dione*) has proven especially ef- 
fective in helping children whose 
lives might otherwise have been 
warped by ridicule and rejection. 
Although the drug can cause a 
number of minor reactions 
and some serious ones, the drama- 
tic improvement it offers has made 
most neurologists willing to assume 
the risks involved in administering 
it for prolonged periods. 


side 
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The less severe reactions, seen 
mainly at the onset of therapy, in- 
clude nausea, drowsiness, and pho- 
tophobia. These do not usually re- 
quire withdrawal of the drug, as 
they tend to disappear and can be 
rather readily controlled. For ex- 
ample, the discomfort caused by 
bright light may be relieved by the 
wearing of dark glasses. This 
“olare phenomenon,” which _pa- 
tients say, makes objects appear 
“as if covered with snow,” is not 
considered serious; no damage to 
the retina or optic nerve has ever 
been revealed. 

On the other hand, blood dys- 
crasias, hepatitis, nephrosis, and 
severe dermatoses have been re- 
ported. Consequently, frequent 
blood counts should be made to 
detect any tendency toward leu- 
kopenia. The doctor should also be 
alert to any signs of liver and kid- 
ney damage. The occurrence of 
such symptoms, and of skin erup- 
tions, requires discontinuance of 
the drug. 

Two relatively new chemicals. 
phensuximide (Milontin*) and 
methsuximide (Celontin® ), are said 
to be effective against petit mal 
and free of severe toxic effects: 
but patients should still be care- 
fully observed for signs of dam- 
age to bone marrow, liver, and kid- 
neys. These two drugs are being 


= 
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DIPHENYLHYDANTOIN SODIUM USS.P. (Anticonvulsant) 


PROPRIETARY NAME: Dilantin Sodium 


PHARMACOLOGY: Diphenylhydantoin sodium is used primarily in the 
treatment of grand mal seizures, alone or with phenobarbital and other 
anticonvulsants. It may also be effective in other types of seizures, though not 
in petit mal. Unlike bromides and phenobarbital, which cause drowsiness in 
fully effective doses, diphenylhydantoin has no hypnotic action. 


DOSAGE: Initial dosage for adults is 100 mg. three times a day; this may 
be increased gradually to 200 mg. after each meal if necessary. 


UNTOWARD ACTIONS: The strong alkalinity of diphenylhydantoin may 
cause gastric irritation. Central side effects include nervousness, fatigue. 
apathy. ataxia, and nystagmus. Hirsutism, dermatitis. and gingival hyper- 
plasia can also occur. 


TRIMETHADIONE U:S.P. (Anticonvulsant ) 


PROPRIETARY NAME: Tridione 


PHARMACOLOGY: Trimethadione is an anticonvulsant effective mainly 
against petit mal seizures, especially in children. The drug controls symptoms. 
and returns the abnormal EEG pattern of petit mal and closely related seizure 
types to normal. It is not only ineffective in grand mal, but may actually in 
crease the number of attacks when administered to patients with both petit 
and grand mal epilepsy. 


DOSAGE: Amounts required for control of petit mal with minimal side ef.- 
fects vary between 1 to 2 Gm. daily, divided into several doses. Children under 
six should be given smaller doses, beginning initially with 0.15 Gm. and 
building up gradually to 0.3 Gm. three times daily. 

UNTOWARD ACTIONS: Minor side effects include photophobia, blurring 
of vision, and a reversible diminution in visual acuity. More serious, but com- 
paratively rare, is the occurrence of aplastic anemia. The danger of bone 
marrow depression makes close medical supervision and frequent blood counts 
essential. 
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ETHOTOIN (Anticonvulsant) 


PROPRIETARY NAME: Peganone 

PHARMACOLOGY: Ethotoin is a new anticonvulsant, related to diphenyl- 
hydantoin (Dilantin) in its chemical structure and pharmacological proper- 
ties. It is effective primarily in the control of grand mal seizures, but has also 
been used in epilepsy of psychomotor, petit mal, and mixed types. The drug 
may be administered alone or in combination with other anticonvulsants. 
DOSAGE: An initial dosage of not more than 1 Gm. (divided into 4 to 6 
daily doses) is raised gradually to between 2 to 3 Gm. a day for the average 
adult. Children’s doses range from 0.5 to 2 Gm. daily. 

UNTOWARD ACTIONS: Side reactions are claimed to be unusually low. 
However, monthly blood counts, urinanalyses, and liver function tests may be 
performed. Administering the drug in small doses and after meals helps 
minimize gastric distress. 


METHSUXIMIDE (Anticonvulsant) 


PROPRIETARY NAME: Celontin 


PHARMACOLOGY: Methsuximide, a new anticonvulsant of the succinimide 
series, resembles its close chemical relative, phensuximide (Milontin) in 
pharmacological properties and therapeutic indications. It is effective mainly 
in petit mal type epilepsy; it is also reported to have controlled psychomotor 
seizures in certain cases not helped by other drugs. Methsuximide reportedly 
may be combined with diphenylhydantoin (Dilantin) in treating patients with 
mixed seizures without aggravating the grand mal component, as trimetha- 
dione (Tridione) sometimes does. 

DOSAGE: For optimal effectiveness, dosage should be individualized. This 
may best be accomplished by beginning with a daily dose of 0.3 Gm. for one 
week and increasing the dose by that amount weekly until seizures are con- 
trolled without the occurrence of side effects. The maximum recommended 
daily dose is 1.2 Gm. 

UNTOWARD ACTIONS: Anorexia and nausea occur in some patients early 
in treatment but may be minimized by beginning with small doses and work- 
ing up gradually to optimal levels. 
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The Negative Side of 
W hen | started to teach nursing 


arts to embryo-attendants and hos- 
pital aides, | had assumed that my 
instructors had taught me what to 
do. In the process of transmitting 
my knowledge of the nursing arts, 
my assumptions were shattered 
when I bumped headlong into the 
negative side of nursing. Almost 
immediately | found myself saying 
“Don’t” ten times as often as 
“Do”; and eventually I came to 
realize that nursing skill depends, 
to a surprisingly large degree, on 
knowing what not to do, what not 
to say, and what not to overlook. 

It took a long time (an age, it 
seemed) to convince my trainees 
that no, Mr. Jones could not have 
his bed cranked up; that no, Mr. 
Smith could not sit in a chair while 
his bed was being made; that no, 
Mr. Green could not have anything 
by mouth—no, not ice; no, not 
water; nothing, period. 

When at last they heeded my. in- 
structions to quit feeding the hun- 
gry and watering the thirsty with- 
out checking the doctor’s orders, 
they became extremely generous 
with pillows, hot water bottles, ice 
caps,—and so help us! home rem- 
edies. It isn’t easy, I discovered, to 
convince a woman who has suc- 
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cessfully treated her family’s ear- 
aches for twenty years that she 
mustn't apply her little system to 
hospital patients. 

To the experienced R.N., the 
negative aspects of nursing are so 
ingrained as to be almost instinc- 
tive. Thus, her mental stop light 
turns green only after she has 
checked the doctor’s orders. This 
basic principle of checking first 
hefore proceeding should, — of 
course, be indoctrinated in all those 
who receive on-the-job training: 
and though it seems a simple fun- 
damental to learn, it is—as 1 found 
sut—-a most difficult one to teach. 

My trainees learned readily to 
make beds and to handle bedpans, 
hut they were slow, stubborn, and 
reluctant in learning to observe 
caution. In fact, | had to abandon 
the teaching of all positive tech- 
niques to concentrate on negative 
fundamentals. Even after | had told 
them plainly that they were to do 
nothing without orders, they fre- 
quently ignored the order sheet and 
followed their own impulses. 

Over and over, they would tell 
me, “I thought it was all right to 
give that new patient a regular 
diet”; or, “I thought it was all 
right to give Mr. So-and-so an 
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enema since he asked for it.” Over 
and over, | explained that it was 
not all right: that orders were or- 
ders—not general suggestions. 

At long last, the trainees gave 
ground, at least on the enemas, diet 
orders, ambulation of patients, and 
the application of hot and cold 
compresses at will. But they then 
began massaging the _ patients. 
and bringing them cigars! 

Teaching them how to talk to 
patients (or, since this is a dis- 
cussion of negatives, how not to 
talk) took a bit of doing, I assure 
you. Among other things, it in- 
cluded a course in what not to 
say to relatives—and, in one case, 
to newspaper reporters. 

After a few months, however, | 
was proud of my little group. They 
had ceased to give medical advice 
to patients, and no longer were 
gossiping about one patient’s symp- 
toms with another. They could 
handle relatives with sympathy and 
tact. True, their stock of positive 
knowledge was still small: but at 
least they had learned to do noth- 
ing and say nothing until they 
could act and speak surely, effec- 
tively, and safely. And this, after 
all, is rock-bottom in the negative 
aspects of nursing. «» 
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Polio Outbreaks Reported 


in Many Countries 


Fourth International Poliomye- 
litis Conference, last 
month at Geneva, Switzerland, 
drew attention to the fact that polio 
epidemics are still on the increase 
in many parts of the world, even 
though the incidence rate in this 
country showed a 50 per cent drop 
in 1956 as compared to 1955. In- 
dia, Ceylon, Israel, Mexico, and 
numerous countries in Africa and 
South America have _ reportedly 
been hit by such epidemics within 
recent years. 


convening 


U.S. Nurses Elected 
at ICN Congress 

At the Eleventh Quadrennial 
Congress of the International 
Council of Nurses, held in Rome 
May 27-June 1, ANA’s president, 
Miss Agnes Ohlson was elected to 
serve a four-year term as president 
of the ICN, succeeding Mlle. Marie 
Bihet of Belgium, who was named 
first vice-president. 

Other ICN officers elected: Miss 
Kyllikki Pohnala (Finland), sec- 
ond vice-president; Miss G. A. 


Schott, M.B.E. (Australia), third 
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vice-president; Miss Marjorie Mar- 

riott (Great Britain), treasurer. 
Elected to serve on various ICN 

committees 


were six American 


nurses: Miss Pearl McIver. Miss 
Ann Magmussen, Sister M. Bere- 
nice Beck. Miss Ruth Sleeper. 


Miss Ella Best. and Miss Margaret 


Arnstein. 


Nurse Labor Law Proposed 
in Washington State 


Under provisions of a bill in- 
troduced recently in the Washing- 
ton State legislature, hospitals and 
other establishments 
would be guilty of a misdemeanor 
in refusing to bargain collectively 
“in good faith” with their employes 


health-care 


on salary matters, working condi- 
tions, and the like. Although the 
bill doesn’t specifically mention 
nurses, it is said to reflect the leg- 
islative aims of the Washington 
State Nurses 
ANA. 


The bill also provides that em- 


(Association and the 


ployer-employe disputes may 
when collective bargaining fails 
be referred to the state labor board. 


This 


fact-finding inquiry, would be re- 


board, after conducting a 


quired to publicize its findings via 
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the press, radio, and television. 
The board, however, could not 
serve as mediator in any such dis- 
pute, 

Spokesmen for the WSNA, point- 
ing out that nurses have voluntarily 
waived the right to strike, claim 
that hospitals, nursing homes, and 
other employers have taken ad- 
vantage of this fact in refusing to 
enter into collective bargaining 
agreements with nurses and nurs- 
ing associations, 

According to a spokesman for 
the Washington State Hospital As- 
sociation, the proposed law would 
establish a legal precedent, since 
the state has no such measure gov- 
erning labor relations in other 
fields of employment. 


ANA Membership Drive 
Set for January 


Arthur H.(“Red”) Motley, who is 
president and publisher of Parade, 
has volunteered to serve as an in- 
structor in salesmanship to support 
a nationwide “Roll Call” of reg- 
istered nurses which the American 
Nurses Association is planning to 
conduct the early part of next 
year, 

Meanwhile, according to an 
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ANA official, steps are being taken 
“to organize and train a corps of 
25,000 members who will person- 
ally call on every R.N. during a 
two-week period beginning next 
January 15.” Primary purpose of 
the program is to increase the or- 
ganization’s membership, currently 


placed at 181,000. 


“Asian Flu” Alerts 
U.S. Officials 


Influenza epidemics, sweeping 
the Far East since April, have led 
U.S. health officials to prepare for 
a possible outbreak in this country. 
Early last month, such an outbreak 
was regarded as likely during the 
fall and winter. 

Despite a high rate of incidence, 
“Asian flu” (as press reports label 
it) has thus far had a low mortal- 
ity rate, being marked in most 
cases by three or four days of fever 
and other typical flu: symptoms. 
Scientists say it can be caused by 
at least three new strains of a Type 
A influenza virus, none of which 
can be controlled by currently 
available vaccines. 

At last report, six U.S. pharma- 
ceutical houses were working to 
produce commercially an effective 





vaccine, and one such experimental 
drug was being tested for possible 
use by the armed forces. 

Late in June, when an acute res- 
piratory illness attacked 140 teen- 
age girls in the Sacramento (Calif. ) 
area as well as 800 naval trainees 
in San Diego, the state’s public 
health director found no indica- 
tions that the outbreaks were re- 
lated to “Asian flu.” 


ANA Policy Change 

Proposed revisions in the ANA 
platform, heretofore suggested by 
state nurses associations and the 
ANA’s own committees and _ sec- 
tions, may now be submitted by in- 
dividual members, according to a 
recent announcement. The new pol- 
icy is being followed in obtaining 
suggestions for the 1958-60 plat- 
form to be acted upon by the house 
of delegates at next year’s national 
convention. 


CAPSULES 

Two “Firsts” marked the recent 
graduation ceremonies of the 
School of Nursing at Columbia- 
Presbyterian Medical Center, New 


York City: All 
ceiving certificates in nursing held 
BS degrees from 
all had had two 


108 graduates re- 


Columbia: and 
months of field 
experience in either public health 
nursing or rural nursing. 
7 A > 

NEGRO NURSES in Johannesburg, 
South Africa, staged a public pro- 
test on the steps of City Hall after 
learning that the government was 
planning a segregation move that 
would 
and 


require separate 


examinations for 


training 
white and 
permitting each 
group to wear distinctive uniforms. 


non-white nurses 


 f > A 

STARTING next month at four Army 
hospitals: A 46-weeks’ course in 
nursing, specially designed for en- 
listed young men and women se- 
lected by the Army after due con- 
sideration of their qualifications 
and their expressed interest in a 
nursing career. 


ABOUT PEOPLE 

Pearl Mclver. executive di- 
rector of the American Journal of 
Nursing Company, 
awarded an 


new 
was recently 


honorary Doctor of 
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j Acid Mantle ’ _M t le” 
— a a - 
ae CREME or LOTION 
DOME-pH4.2 


Constant scrubbing is hard on hands, can cause 
. because it 
removes the natural, protective acid mantle of 
the skin. Acid Mantle Creme or Lotion instantly 
restores the skin to its normal acidity, protects 
against skin dermatitis, softens and beautifies the 
skin. PROFESSIONAL SAMPLE ON REQUEST. 


various types of hand dermatitis.. 
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a credit to the profession Nurses know they can depend 
on Unicap vitamins to measure up to the highest standards of their pro- 


fession. That is why, over the years, Unicap has been “first in mind” with 
registered nurses. 


Unicap contains all vitamins known to be essential, including B,2 and folic 
acid, in small, easy-to-take capsules. They are economical, and the formula 
meets or exceeds the recommendations of the Committee on Therapeutic 
Nutrition of the National Research Council for a daily vitamin supplement. 


Each capsule contains: VitaminA ... 5,000 U.S.P. units 


* Vitamin D : 500 U.S.P. units 
Ascorbic acid ae 50 meg. 
Calcium pantothenate 5 meg. 
Thiamine hydrochloride 2.5 meg 
Riboflavin 2.5 meg 
Pyridoxine hydrochloride 0.5 me 


Nicotinamide 20 meg. 
Folic acid / 0.25 meg. 
Cyanocobalamin (B. >) 2 mcg. 
Dosage: Adults and children—1 or 
more Unicaps daily 
Supplied: Bottles of 24, 100, 250 














Laws degree by Western Reserve 
University . . . Barbara Schutt has 
been named executive secretary of 
the Pennsylvania Nurses Associa- 
tion, succeeding Katharine E. F. 
Miller, who has retired . . . Mary 
Louise Steinke, past president of 
the American Student Nurses As- 
sociation, has been elected presi- 
dent of the International Student 
Nurses Association . . . Margaret 
G. Arnstein, new chief of public 
health nursing for the U.S. Public 
Health Service, is to be the first 
visiting professor of the Annie W. 
Goodrich Endowment at the Yale 
School of Nursing . . . Col. Agnes 
A. Maley, ANC, has been appoint- 
ed director of nursing activities, 
a newly created staff position at 
Brooke Army Medical Center, Fort 





Sam Houston, Texas... Elizabeth 
Kerr Porter, dean of the Frances 
Payne Bolton School of Nursing, 
Western Reserve University, and 
Marian W, Sheahan, associate gen- 
eral director of the National 
League for Nursing, were awarded 
the Florence Nightingale Medal at 
the recent national convention of 
the American Red Cross . . . New 
executive secretary-counselor of 
the Arizona State Nurses Associa- 
tion is Louise Alcott; she succeeds 
Dylis Salisbury, who resigned re- 
cently after eleven years’ service 

.. Ann K, 


director of 


Vagnussen, national 
the Red 
Cross nursing services, has been 


\merican 


elected chairman of the nursing 
advisory committee of the League 


of Red Cross Societies. «» 






















YES...AND WHAT 
A LIFE SAVER / 
— FITS RIGHT 
BETWEEN THE 
BOTTLE AND THE 
SET. I'M FILLING 
(T NOW. 













OH, SO THIS 
IS THE NEW 
CONTROLLED 
votume unit! 
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HOw simpce ! 
(T'S IMPOSSIBLE 
TO GIVE TOO 
MUCH FLUID 
FROM THE 
BOTTLE — 
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CORRECT=NOW 


THAT I'VE LOCKED 

THE HEMOSTAT, 

ONLY THE FLUID 
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CAN REACH THE 
SET, 
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Morton Grove, Illinois 
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ANTICONVULSANTS 





continued from page 59 


employed mainly in the treatment 
of cases that have failed to respond 
to Tridione or the closely related 
compound, paramethadione (Para- 
dione®). 

Psychomotor seizures are among 
the most difficult to diagnose and 
treat. In mild cases, the seizure 
may consist only of a brief flurry 
of stereotyped movements and 
some clouding of consciousness. 
More severe attacks may be charac- 
terized by bizarre behavior and 
seemingly psychotic conduct, of 
which the patient has no memory 
upon recovery. 

At present, the drug of choice 


for control of psychomotor seizures 
is phenacemide (Phenurone‘). 
This drug is so toxic, however, that 
it is generally reserved for serious- 
ly ill patients whose seizures can 
be controlled by none of the other 
anticonvulsant agents. Every pre- 
caution must be employed to de- 
tect and prevent liver damage and 
blood dyscrasias, and to recognize 
the early symptoms of drug-in- 
duced personality changes and psy- 
choses. Phenacemide may also be 
of value in some cases of grand 
and petit mal epilepsy; yet here 
again, its extreme toxicity limits its 
use to severe cases that warrant 
the considerable risk involved. 
Focal seizures are characterized 
by local twitching of some single 
part of the body, and by the pro- 

















_— 
THIS LITTLE DEVICE 
WILL SAVE US HOURS! 
IT WORKS WITH 
EITHER SOLUTION OR 
BLOOD — AND IT'S 
STANDARD PRACTICE 
FROM NOW ON, 





THAT'S REALLY GREAT. 
YOU DON'T HAVE TO 
KEEP WATCHING 


(IT EVERY MINUTE. 














pioneering parenterals for a quarter century 





ESPECIALLY USEFUL IN PEDIATRICS, the R36 
insures utmost safety and accuracy of solution 
or blood administration...permits infusion 
in increments of approximately 50 cc. Easily 
fitted between bottle and administration 
set... conserves nursing time...expendable 
«+. Montoxic... nonpyrogenic ... economical. 
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gressive spread of these convulsive 
movements from one part of the 
body to another. Such seizures, 
usually stemming from a localized 
organic lesion in the brain, are 
best treated by surgical excision 
of the abnormal brain tissue, if this 
is at all possible. One drug, methar- 
bital (Gemonil*), is claimed to be 
especially effective against seizures 
of this kind. 

Despite the fact that brain tu- 
mors, scar tissue 
can cause convulsions, and_ that 
seizures may also result from in- 
fections, exposure to poisons. and 
various endocrine disturbances, ep- 
ileptic attacks cannot be readily 
traced to any detectable organic 
damage or physiological imbal- 
ance. The underlying metabolic ab- 
normality most 
such “idiopathic” seizures still re- 
mains pretty much a mystery. 

Brain tissue taken from epilep- 
tics has been shown to differ from 
normal nervous tissue in its con- 
tent of acetylcholine, potassium. 
and glutamic acid. While attempts 
to treat epilepsy with the latter sub- 
stance have failed, recent research 
indicates that administration of 
certain biochemical precursors 
may be able to correct the abnor- 
mal brain metabolism of epileptics. 
Should these recently uncovered 
clues prove fruitful, it may become 
possible to develop drugs capable 
of reversing the disease itself, in- 
stead of merely masking the symp- 
toms as the present drugs do. 

Pending further progress toward 
this goal, the more-than-three-out- 


abscesses. and 


responsible for 


70 


of-four patients whose symptoms 
can now be controlled by drugs 
should be encouraged to lead lives 
of normal physical activity. Sci- 
ence has shown that acid metab- 
olites produced during activity 
tend to antagonize attacks. When 
a high-fat or “ketogenic” diet is 
prescribed, or 


when the drug 


acetazolamide (Diamox®) is ad- 
ministered. the mild acidosis that 
results may be responsible for the 
reduction in the number of seizures 
reported following such treatments. 

Unfortunately. public prejudice 
against people labeled “epileptic” 
too often keeps them from partic- 
ipating in healthy activities. And 
the emotional tension arising from 
restrictions in employment and ed- 
ucational opportunities may itself 
tend to induce seizures. The great 
gains that have been made medical- 
similar 
strides socially if the epileptic pa- 


ly must be matched by 


tient is to enjoy the happy and 
productive life the new drugs have 
opened to him. Doctors and nurses 
should do more than treat the pa- 
tient: they should also strive to 
dispel public fear and ignorance 


about epilepsy. «a» 


TRADE 


Dilantin: 


NAME REFERENCES 


Parke Davis’ brand of di- 


phenylhydantoin U.S.P. 2Mysoline: 
Ayerst Laboratories’ brand primadone 
N.N.R. 3Tridione Abbott Laboratories’ 
brand of trimethadione U.S.P. 4Milontin 
Parke, Davis’ brand of phensuximide N.N.R 
5Celontin: Parke, Davis’ brand of meth- 
suximide. *Paradione Abbott Laboratories 
brand of paramethadione N.N.R. 7Phenu- 
rone: Abbott Laboratories’ brand of phena- 
cemide N.N.R. %Gemonil: Abbott Labora- 
tories’ brand of metharbital N.N.R. *Dia- 
mox: Lederle Laboratories’ brand of aceta- 


zolamide N.N.R 
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MAKE THIS TEST— Smooth Z.B.T. Baby 
Powder on your hand. Then sprinkle with 
water. Note how water rolls off! Z.B.T. mois- 
ture-proofs skin, gives baby extra protection. 


o ® 


... that Z.B.T. Moisture-Proofs Baby's Skin 


—_—n =. 





Yes, because Z.B.T. Baby Powder with Olive 
Oil actually sheds moisture, it moisture-proofs 
baby’s skin against irritating acid-moisture of 
wet diapers and perspiration. Soothes like pow- 
der, protects like oil. Guards against painful 
chafing, prickly heat, urine scald and diaper 
rash. Keeps skin dry and comfortable. Use 
Z.B.T. Baby Powder after bathing, at every 
diaper change. 


NATIONAL BRANDS Division of Sterling 
Drug Inc., 1450 Broadway, New York 18, N.Y. 





Note: Z.B.T. does not contain zinc stearate or boric acid. 








Z.B.T. BABY POWDER WITH OLIVE OIL HAS 
BEEN USED IN OVER 1700 HOSPITALS 
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study is the financial one: Making 
fellowships available . . . is one 
direct line of attack in preparing 
the competent nurses that patients 
need.” 

(3) An experimental doctoral 
program that would involve full- 
time study by a team of faculty 
members. An interdisciplinary con- 
ference would assess the value of 
doctoral programs in other fields, 
and would suggest standards and 
curriculum for a nursing doctoral 
program. “The 
sion,” says the council, “is now at 


nursing profes- 


the point where preparation be- 
yond the master’s level is required. 





Since there are no doctoral pro- 
grams in the West, there is a need 
for several universities to develop 
experimental programs tailored to 
meet the needs of nurses who will 
teach and do research.” 

(4) A regional nursing survey 
to be launched by WICHE in co- 
operation with the U.S. Public 
Health Service. 
piled 


trends. 


Data to be com- 


(nursing facts, resources. 


etc.) would be used as 
source material at WICHE’s annu- 
al nursing conference in October 
1958. 

Last 
became full-time 


for WICHE council, re- 


placing Dr. Faye G. Abdellah who 


Elliott 
nurse consultant 
and its 


month, Jo Eleanor 


had been on loan from the Public 
Health Service. «» 





New Way to Reduce Hemorrhoids 


Indicated for Non-surgical Therap) 


HEN surgery is contraindicat- 

ed, or when it is opposed by 
the patient, relief may now be ob- 
tained with the aid of a new heal- 
ing substance. 
A healing, soothing medicament. 
especially prepared for treatment 
of certain conditions of the anorec- 
tum, Preparation H* contains no 
astringents or topical anesthetics. 
Instead, the unique palliative, heal- 
ing action is obtained with the aid 
of exclusive substances which pro- 
mote tissue repair through a proc- 
ess of skin respiration, cell prolifer- 
ation and bacteriostasis. 
Exceptional results have been noted 
in clinical studies where patients 


from 
years 


who have suffered hemor- 
rhoids for many obtained 
marked pain relief in a matter of 
two to three days. Also, patients 
with cryptitis, fissures of the peri- 
anal skin and proctitis were greatly 
relieved. 
A continuation of these studies in- 
dicated reduction and retraction of 
hemorrhoids, cessation of bleeding 
episodes, and relief from pruritus 
in from 48 hours to two weeks. 
Preparation H is now available in 
suppository or ointment form at all 
drug stores—money back guaran- 
tee. Whitehall Pharmacal Co., 22 
E. 40th Street, New York, N.Y. 
Reg. U.S. Pat. Off 
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as a high-potency source of vitamin C, 








)- citrus juice is unmatched in convenience 
and economy 


Vitamin C recommendations for peak intakes 


tt of adolescence or pregnancy 





(100 mg. perday) are supplied by ae (7-9 fl. oz.) 
» Sil SS] 
"| | 


of citrus juice. But it takes of apple juice, or \r.95 


al 


Fa | of prune juice to supply this amount of vitamin C.7 


of grape juice, or of pineapple juice, or 


— 


—— 


During lactation Recommended Daily 
Allowance for vitamin C is 150 mg.; 
for normal adults, 70-75 mg. 


Florida Citrus Commission, Lakeland, Florida 


7 Data calculated from: 
Watt, B. K. et al., U. S. 
Dept. Agric. Handbook 
No. 8, 1950; and Burger, 
M. et al., Agr. & Food 
Chem. 4:418, 1956. 


y FLORIDA Lie 


ORANGES + GRAPEFRUIT+ TANGERINES 












One of over 50 
styles available 
in any material 
you want. Made- 
to-Measure at 
stock garment 
prices. 

Request cata- 


log, samples and Easy to Order measure 
blanks NOW. 


NI-CO UNIFORMS 


Georgiana 3, Alabama 





IN THE 

Management: 
OF 

SMOOTH 


MUSCLE 
SPASM 


HVC 
HAYDEN’S VIBURNUM COMPOUND 


. . . helps remove tension 
from nerve endings — corrects 
imbalance — restores normal 
muscle tone. 


Write today for professional 
sample; try HVC on your next 
case of smooth muscle spasm. 
NEW YORK PHARMACEUTICAL CO. 
Bedford, Mass. U.S.A. 
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from the 
part-time 
ing duty would be 
proved. 


porary replacements 


community for nurs- 


greatly im- 


And apropos of vacations, there 
is more than one vacation trend 
that watching. While 
business studies its vacation plans 


could bear 
with an eye toward increasing and 
spacing the vacation time of those 
who work under constant pressure, 
other hand, is 
placidly permitting a reduction of 
vacation 


nursing, on the 
time in exchan 
forty-hour week. 

The American 


sociation has recently recom- 


ge for a 
Management As- 


mended that executives be encour- 
aged to take a week’s vacation 
for the sake of 
their own health and longevity, as 


every ten weeks 
well as for peak productiveness to 
their companies. 

Legislators are also thinking 
along these lines. Recently, a bill 
was introduced into Congress to 
reschedule legal holidays to pro- 
vide twelve long weekends a year 
rather than scattered holidays that 
fall within the work-week. 

Those in the health professions 
should be taking the lead in recog- 
nizing the vital importance of a 
balanced work-rest program 
and nurses in short supply are as 
vulnerable to the consequences of 
overwork as are 
tives. 


business execu- 


—ALIcCE R. CLARKE. EpITror 
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In deference to 
her daintiness... 


« Massengilt Powder is buffered to 
maintain* an acid condition in the 
vaginal mucosa. It is more effective 
than vinegar and simple acid 
douches. 

¢ Massengill Powder has a low sur- 
face tension which enables it to pen- 
etrate into and cleanse the folds of 
the vaginal mucosa. 

« Massengill Powder has a “‘clean”’ 
antiseptic fragrance. It enjoys 
unusual patient acceptance. | 

* Massengill Powder solutions are 
easy to prepare. They are nonstain- 
ing, mildly astringent. 


seni powder 


when recommending a vaginal douche 


| mass 


a? 
™ i indications: 
BB ' 


Massengill Powder solutions are a 

valuable adjunct in the management 

of monilia, trichomonas, staphylo- 

coccus, and streptococcus infections 
of the vaginal tract. Routine douch- 

ing with Massengill Powder solution 

minimizes st ee — 

Setanta ii lenemaaamane ail maintains a state of cleanliness an 

ARR ET DEE | normal acidity without interfering 
“ : with specific treatment. 





4 

*in a\secent clinical report, ambulatory patients patients maintained a satisfactory acid con- 
hh an alkaline vaginal mucosa resulting dition up to 24 hours. 

from pathogens—maintained an acid vaginal 

mucosa of pH 3.5 for 4 to 6 hours after 


douching with Massengill Powder; recumbent Generous samples on request. 
The §S. E. MASSENGILL Company 
Bristol, Tennessee New York Kansas City San Francisco 
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minder that personal and occupa- 
tional conflicts can conceivably 
arise anywhere when persons work- 
ing under the same roof have sep- 
arate employers. More specifically, 
rivalries can emerge when physi- 
cian-employers pay their office 
nurses better salaries than the hos- 
pital pays its staff nurses, and/or 
if the office group’s duties seem 
much easier by comparison. In- 
deed, even in a large medical cen- 
ter, where both groups are on the 
hospital payroll, it is not unusual 
to hear a work-weary staff nurse 
utter some such remark as this: 
“Those office nurses have it pretty 
soft! All they have to do is sterilize 
instruments and chaperon women 
patients. Yet they get as much pay 
as we do!” 

Administrative problems have 
also cropped up locally over such 
matters as (1) misappropriation 
of hospital supplies (drugs, dress- 
ings, syringes, etc.) by private of- 
fice personnel; (2) disorder result- 


ing from the use of a_ hospital 
lobby as a waiting room for office 
patients; (3) requests from physi- 
cian-tenants for the services of a 
staff nurse during evening office 
hours; (4) a shortage of parking 
space; (5) accounting difficulties 
in pro-rating rent and_ service 
charges to individual M.D.-tenants: 
(6) overloading of the hospital 
switchboard with private calls; (7) 
negligence of office personnel in 
forgetting to turn off lights and air 
conditioners at closing time; (8) 
unwarranted demands on the hos- 
pital business office from doctors 
anxious to collect fees owed them 
riv- 
alry among tenant-physicians over 


by hospitalized patients; (9) 


the referrals of new patients by a 
hospital receptionist. 

Despite the fact that the set-up 
is not always an ideal one, hospital 
officials and doctors alike are gen- 
erally in favor of the basic princi- 
ple: so much so that imposing new 
office buildings, designed especially 
for private practice, have been fi- 
nanced and erected by a number 
of hospitals. Similar buildings have 
also been constructed by commer- 





Try TASHAN Cream io relieve 


Soothes... softens ... stimulates 
healing. Tashan Cream ‘Roche’ 
combines vitamins A, D, E, and 
d-panthenol in a non-sensitizing, 
cosmetically pleasing, absorptive 
base. Not sticky or greasy. Avail- 
able in l1-ounce tube for personal 
or patient use without prescrip- 
tion. 


TASHAN''’: CREAM 
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chapped hands 
chafing 

dry, scaly skin 

sun and wind burn 


simple eczema 


HOFFMANN-LA ROCHE INC 


pruritus ani 
excoriation 
diaper rash 
anal irritation 


due to diarrhea 


Nutley 10, N.J. 
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cial interests on property adjacent 
to hospitals. 

In deciding whether to move to 
the hospital or stay in another part 
of town, the individual M.D. fre- 
quently compromises: he retains 
his existing office and rents part- 
time space at the hospital. At the 
latter location, such nursing and 
secretarial services as he requires 
may be available from the hospital 
at hourly (or per-patient-visit) 
rates. 

Wherever hospitals provide large 
numbers of tenant-physicians with 
the part-time services of nurses, 
secretaries, receptionists, maids, 
etc., a considerable amount of 
bookkeeping is likely to be in- 
volved. For the office nurse, this 
usually means making out a daily 
time slip, so that her total salary 
at the end of the month can be 
pro-rated and billed to the various 
M.D.’s who have utilized her serv- 
ices. Such bookkeeping systems, 
however, vary greatly from hos- 
pital to hospital: and in some 
places, each tenant-doctor is simply 
charged a flat per-patient rate cov- 
ering rent, heat, light, telephone, 


and the services of hospital-em- 
ployed office personnel. 

Here and there throughout the 
country, a specific move has affect- 
ed professional nursing in a wholly 
unexpected way. One physician, 
for example, has pointed out that 
his own full-time presence at the 
hospital has made private duty 
nurses an unnecessary recommen- 
dation for some of his patients—at 
least during daytime hours. Should 
this policy become widespread, the 
field of private duty nursing could 
conceivably be affected. Thus does 
a minor matter often take on far- 
reaching significance—and thus 
may later moves develop conse- 
quences now unforseeable. 

Perhaps more will be known 
about the nursing aspects of this 
trend after the completion of a 
nationwide survey undertaken re- 
cently by the Hospital Council of 
Philadelphia with the aid of a 
grant from the U.S. Public Health 
Service. «» 





IN SOVIET RUSSIA, says the Chicago 
Tribune, three out of every four 
doctors are women. 
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ca 


' ! 
' SUPERVISORY NURSES 
¢ ° . . ' 
Registered, professional nurses with bachelor or advanced ! 
degrees with minimum 5 years experience in respective 
1 specialties: HEAD NURSE-Surgical 
NURSE SUPERVISOR— 
: Central Supply Service and Operating Room 
‘ NURSE INSTRUCTOR— : 
' With courses in physics, chemistry, anatomy, mathematics, 1 
nursing education plus methods and principles of teaching | 
| For Company medical facilities in Saudi Recruiting Supervisor, Box 224 : 
1 Arabia. ARABIAN AMERICAN : 
‘ Write giving full particulars regarding per- OIL COMPNAY : 
| sonal history and work experience. 505 Park Ave., New York 22, N.Y. 
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Something every nurse 
should have 


Experience at 
Cook County Hospital! 


You'll learn... grow... be stimulated here as nowhere else 


e Experience in a public hospital—world's largest for acute 
medical conditions. 


e Opportunities to gain skills in all clinical services, including 
clinical specialties. 


e Stimulation of working with more than 2500 other doctors 
and nurses in one of the world's largest medical centers. 


e Your employer, Cook County School of Nursing, is com- 
pletely autonomous—you enjoy intellectual freedom, de- 
mocracy in action. 


e Lovely modern living quarters 
only a few minutes from Chi- 
cago's fabulous Loop and lo- 
cal universities—from $20.00 
to $25.00 per month. 


e General duty salaries begin 
at $330-$340 per month for 
37!/, hr. week. 


e Liberal insurance, vacation 
and pension plan. 





Graduate nurses! Positions open in all 
clinical areas! Write today to Director, 
Cook County School of Nursing, Dept. 
R 1900 West Polk Street, Chicago 12, 
Illinois. 
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ADMINISTRATIVE SUPERVISOR: 3pm-11 
pm, hospital expanding to over 500 beds, gen- 
eral service, School of Nursing, liberal person- 
nel policies, living accommodations available, 
salary commensurate with qualifications, im- 
mediate placement, app:y Associate Director 
of Nurses, Toledo Hospital, Toledo 6, Ohio. 
ANESTHETIST NURSE: 114 bed fairly new 
general hospital, salary open, usual per- 
quisites, 3 in dept., minimum of call backs. 


* Write R. R. Hobart, Administrator, Coffeyville 


Memorial Hospital, Coffeyvi.le, Kans. 
ANESTHETISTS: 2 positions, 1 surgery & 1 
obstetrics, salary range $465-510, liberal 
benefits, employer paid hospitalization, 
vacations & sick leave. Refer to Personnel 
Dept., Sutter Community Hospitals, Sacra- 
mento, Calif. 

ASS’T DIRECTOR IN EDUCATION: For 
long-established public health nursing agency 
providing city-county-wide generalized pro- 
gram. Liberal personnel policies. Salary open. 
Apply Director, Public Health Nursing Associ- 
ation, 120 SE lst St., Evansville 8, Ind. 
ASS’T DIRECTOR NURSING EDUCATION: 
For School of Nursing, temporary accreditation 
and college affiliation for Biological Sciences. 
130 bed hosp and 65 student nurses. Class of 
25-30 yearly. Assist with guidance to teacher 
activities, organization of curriculum and 
student progress. In attractive Northwest city 
with opportunity to attend State Teacher's 
College. 40 hr 5 day wk, liberal personnel 
policies. Salary open depending upon experi- 
ence and educational preparation. B.S. Degree 
required and experience in working with ro- 
tation and teaching curriculum. Box SJH-1 c/o 
R.N. Magazine, Oradell, N. J. 

ASSOCIATE DIRECTOR NURSING EDUCA- 
TION: 165 bed JCAH general hosp, additional 
60 beds under construction, new educational 
unit, broad clinical facilities. 65-75 students, 
affiliated with local university. Master's De- 
gree desired, will consider person witk B.S 
in Nursing Educ. and comparable experience. 
Good personnel policies. Apply Director of 
Nursing, Flower Hospital, Collingwood Blvd. 
at Cherry, Toledo 12, Ohio. 

ASSOCIATE DIRECTOR, SCHOOL OF 
NURSING: 316 bed general hospital in a 
busy industrial city in Central Ohio. Diploma 
program, 70 students, 40 hr wk, liberal per- 
sonnel policies. School building being en- 
larged. Masters Degree and experience in 
teaching and administration desirable. Salary 
open. For further information write to Di- 
rector of Nursing, Mansfield General Hospi- 
tal, Mansfield, Ohio 

CLINICAL INSTRUCTOR: In _ Obstetrical 
Nursing for both formal and clinical teaching. 
B.S. Degree and experience in teaching desir- 
able. Faculty being increased. Liberal person- 
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nel policies. Salary dependent upon qualifica- 
tions and experience. Admit 1 class a yr, 3 
yr diploma program. 300 bed hosp, 89 stu- 
dents. Position open for immediate appoint- 
ment. Apply to Director of Nursing, The 
Mercer Hospital, Trenton 8, N.J. 

CLINICAL INSTRUCTOR: Formal and clini- 
cal teaching of pediatric nursing. 56 bed ped- 
iatric unit including premature nursery. 500 
bed general hospital. School of nursing with 
enrollment of 100, NLN fully accredited. B.S. 
Degree and/or advanced preparation desir- 
able. Salary based on preparation and experi- 
ence: Liberal personnel policies. Write to 
Director of Nursing, Newark Beth Israel 
Hospital, 201 Lyons Ave., Newark 12, N.J. 
CLINICAL INSTRUCTOR IN MEDICAL- 
SURGICAL NURSING: And instructor in 
Operating Room Nursing for diploma program 
with 160 students. No nursing service duties. 
Very good personnel policies and stimulating 
and congenial working conditions. Write Dir- 
ector, School of Nursing, St. Luke’s Hos- 
pital School of Nursing, Duluth, Minn. 
CLINICAL INSTRUCTOR, MEDICAL & 
SURGICAL NURSING: 316 bed general hos- 
pital in busy industrial city in Central Ohio. 
Diploma program, 70 students. 40 hr wk, lib- 
eral personnel policies. B.S. Degree preferred 
and/or advanced preparation desirable. A 
nice place to work. For further information 
write to the Director of Nursing, Mansfield 
General Hospital, Mansfield, Ohio 
COLLEGE HEALTH NURSE: Free tuition. 
Room, board, salary for qualified R.N. candi- 
date for B.S. in exchange for duties as dormi- 
tory nurse. Live in. Write J. E. Gillick, M.D., 
Adelphi College, Garden City, L.I., N 
DIRECTOR OF NURSES: Degree in Nursing 
Administration desirable but secondary to 
successful experience record as nurse ex- 
ecutive. JCAH approved, 140 bed gen. hosp. 
Training school for Practical Nurses. Grad- 
uate Staff. Completely new 200 bed hospital 
under construction to replace present hos- 
pital. Excellent salary and living conditions. 
Apply to W. C. Walton, Administrator, Dixie 
Hospital, Hampton, Va. 

EDUCATIONAL DIRECTOR: Small school of 
nursing in 220 bed general hospital, Masters 
Degree desired. Will accept B.S. with experi- 
ence. Also O.B. teaching supervisor. Positions 
open August 1, 1957. Apply Director of Nurs- 
ing, P.O. Box 529, Orangeburg, S.C. 
EDUCATIONAL DIRECTOR: Masters Degree 
and experience in teaching desirable. Salary 
open, liberal personnel policies including 40 
hr wk, all cash salary, Pension Plan in addi- 
tion to Social Security and _ hospitalization. 
Living quarters available if desired. Admit 1 
class a yr., 3 yr diploma program, 300 bed 
hosp, 89 students. Basic Sciences taught at 
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NJ State Teacher’s College. Position open 
May 1957. Apply to Director of Nursing, The 
Mercer Hospital, Trenton, N.J. 
EMPLOYMENT IN MAINE: Nurses (R.N.) 
I, $57.50-$72.00; Nurses (R.N.) II, $63.00- 
$78.00; Nurses (R.N.) III, $69.00-$86.00; 
Director of Nursing Education, $78.00-$98.00. 
Modern, progressive, challenging program. 
Starting salary depending on qualifications. 
Paid vacation, sick leave, legal holidays, 
excellent retirement system, group life in- 
surance, 444% salary increase across the 
board July 1, 1958 guaranteed. Apply to Per- 
sonnel Officer, Pownal State School (Pineland 
Hospital and Training Center), P.O. Box C, 
Pownal, Maine 

GENERAL DUTY: 40 hr wk, 84 bed hospital, 
finest equipment, very liberal personnel poli- 
cies and pleasant working environment. Must 
be willing to rotate shifts. Salary range $302 
to $411 monthly. Atomic Energy Project but 
not Civil Service. Write Director of Nurs- 
ing Service, Los Alamos: Medical Center, 
Los Alamos, N.M. 

GENERAL DUTY NURSES: All shifts, all 
services, 384 bed hospital. Salary $325-3360 
in 18 mos, $1.50 differential for eves, $1 for 
night service. Liberal personnel policies. Hos- 
pital within walking distance of Wayne State 
University. Apply Personnel Dept., Woman’s 
Hospital, Detroit 1, Mich. 

GENERAL DUTY NURSES: 50 bed accredited 
general hospital, thriving village Catskill 
Mountains. Gross salary 272 mo. Pay wkly. 
Full maintenance available $12.50 wk, Social 
Security, other benefits. Apply Superintendent 
Nurses, Margaretville Hospital, Margaretville, 
N.Y. ‘Phone 0501. 

GENERAL DUTY NURSES: For 135 bed 
general hospital, organized medical staff, high 
quality services, pleasant surroundings. Com- 
fortable living conditions in nurses home, ex- 
cellent personnel policies. Apply Director of 
Nursing, John D. Archbold Memoria! Hospital, 
Thomasville, Ga. 

GENERAL DUTY NURSES: 118 bed general 
hospital located in a _ beautiful residential 
section along the North Shore of Chicago. 
Starting salary $300 a month, bonus of $30 
for evenings and $20 for nights. 40 hr. wk. 
Modern ranch style nurses’ homes with attrac- 
tively furnished private bedrooms. Contact 
Director of Nursing Service, Highland Park 
Hospital Foundation, Highland Park, III. 
GENERAL DUTY NURSES: 50 bed approved 
hospital located in mountainous portion of 
Colo. College town. Salary $290. 40 hr wk, 


sick leave, vacation bonus. Contact Superin- 
tendent, Community Hospital, Alamosa, Colo. 
GENERAL DUTY NURSES: California, near 
Sacramento, 80 mi to San Francisco, close 
to many outdoor activities. 64 bed general 
short term approved hospital. Nurses home 
available. Excellent working conditions and 
salary. Write Director of Nurses, Woodland 
Clinic Hospital, Woodland, Calif. 
GENERAL DUTY NURSES: 120 bed hosp, 
southern Wyoming community of 12,000. Lib- 
eral personnel policies, 40 hr wk, starting sal- 
ary $300 with a charge of $23 for full main- 
tenance, additional $10 per mo for eve and 
night duty with regular increases. Surgical! 
nurses starting salary $310 plus $5 per call 
after 5 pm. Nurses home recently redecorated 
and refurnished. Write Director of Nurses, 
Memorial Hospital, Rock Springs, Wyo. 
GENERAL DUTY NURSES & OPERATING 
ROOM NURSE: For 26 bed general hospital in 
beautiful small city, 44 hr wk. salary range 
$275-$304 monthly. Liberal personnel policies. 
Wm. Crispe Hosp., Plainwell, Mich. MU 5-6161 
GENERAL DUTY STAFF NURSES: For new 
211 bed general hospital located at the gate- 


way to Michigan's year ‘round resort areas. 
Friendly city of 95,000. Starting salary $280 
per mo plus $20 differential for afternoon 


or $15 for night duty. Excellent employee 
benefits. $50 relocation allowance. Contact: 
Personnel Director, St. Luke’s Hospital, 705 
Cooper St., Saginaw, Mich. 

GENERAL DUTY STAFF NURSE: New and 
modernized 300 bed general hospital offers 
top salaries and opportunities to advance. 
Evenings $76.80-$89.60 per wk, nights $73.60- 
$86.10, days $64.00-$75.60. Openings in 
Medical, Surgical, Obstetrics, Pediatrics, 
Operating Rooms and Emergency Room. 
40 hr wk, merit increases, liberal policies. 
On Long Island Sound, 45 mins to N.Y.C. 


Modern nurses residence and school. Apply: 


Director of Nursing, 
Stamford, Conn. 

GENERAL DUTY STAFF NURSES: For eve 
and night duty, 40 hr wk, vacation and sick 
leave, salary daily rate,minimum earnings $342 
per mo. Apply Director of Nurses, Englewood 
Hospital, 6001 S. Green St., Chicago 21, Ill. 
GENERAL STAFF NURSES: For fully ac- 
credited private teaching hospital located on 
Lake Michigan just north of Chicago. 5 day 
40 hr wk. Salary range $320.05 to $346. Shift 
bonus. $26 afternoons and $17 nights. Pro- 
gressive personnel policies. Excellent cafe- 
teria and attractive rooms at reasonable 


Stamford Hospital, 





TASHAN * ™- CREAM 





HOFFMANN-LA ROCHE INC 


Have you tried 


TASHAN Cream? 


Irritating skin conditions are relieved so quickly it’s 
hard to believe. Chapped hands, dry scaly skin, sun 
and wind burn 
simple eczema... all respond to the soothing, heal- 
ing effects of TASHAN Cream ‘Roche’. 

Tashan combines vitamins A, D, E, and d-panth- 
enol in a non-sensitizing, cosmetically pleasing, ab- 
sorptive base. Not sticky or greasy. Once you've 
tried it, you'll want to keep a tube handy for per- 
sonal as well as for patient use 


... diaper rash, chafing by linens, 


NUTLEY 10, N.J. 
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rates. Please indicate type of service pre- 
ferred. Apply Director of Nursing, Evanston 
Hospital, 2650 Ridge Ave., Evanston, III. 
GENERAL STAFF NURSES: 346 bed hospi- 
tal, starting salary $325 per mo, $25 addition- 
al for afternoon and nights, $25 additional for 
surgery. Tenure salary increase plan. Liberal 
vacation plan, 7 pd holidays, 40 hr wk, Social 
Security and liberal employee benefit pro- 
gram. Write to Personnel Office, Sutter Com- 
munity Hospitals, Sacramento, Calif. 
GENERAL STAFF NURSES: Because we are 
friendly people it is fun to work in the pre- 
ferred department of a 200 bed JCAH gen- 
eral hospital enthralled in the extensive build- 
ing program creating opportunity for ad- 
vancement. Liberal personnel policies include 
40 hr wk, retirement plan, Social Security, 
pd hospitalization insurance premiums, cu- 
mulative 30 days sick leave, 2 wks vacation, 
6 holidays, excellent meals at cost, cozy rooms 
at $20 per mo, in-staff educational program. 
Approximate initial salary’ eves $349, nights 
$343, days $325. Annual increase yearly ap- 
proximates $215. High standard patient care 
maintained by nurses permitted to use pro- 
fessional preparations. Ideally located near 
Detroit with convenient transportation to 
make off duty hrs. interesting. For details 
write Director of Nursing. Wyandotte General 
Hospital, Wyandotte, Mich. 

GENERAL STAFF NURSES: Positions open 
in all divisions of nursing service including 
specialties. Salary range $62.85 weekly to 
$74. Rotating shifts with differential of 
$25 monthly for 3-11 duty, $35 monthly for 
11-7:30. 40 hr wk with liberal personnel 
policies, retirement plan and opportunities 
for advancement. Nursing Dept. has staff 
education program. Apply Director Nursing 
Service, St. Francis Hospital, conveniently 
located in city at 114 Woodland St., Hart- 
ford, Conn. 

GRADUATE & ASSISTANT HEAD NURSES: 
$4500 per yr with accredited hospital ex- 
perience. $4044 per yr with no experience. 
Opportunities for exceptional experience and 
service to an expanding community in Los 
Angeles County. Our hospital system is 
utilizied for the training of over 2000 nurses, 
medical students, medical technicians, in- 
terns and resident physicians, and is affil- 
iated with the medical schools of the Uni- 
versity of California at Los Angeles, the 
University of Southern California, the Col- 
lege of Medical Evangelists, and the Los 


Angeles College of Osteopathic Physicians 
and Surgeons. Current openings may be found 
in the following services: Orthopedics, E.N.T., 
Eye, GU, Neurosurgery, Neuromedicine, Med- 
icine, Obstetrics, Delivery Rooms, Premature 
Nurseries, Surgical, Gynecology, Pediatrics, 
Detention, Geriatrics, Communicable Disease, 
and the Osteopathic Hospital. Our hospital 
system is large enough to offer the career- 
minded nurse many exceptional merit ad- 
vances to positions of head and supervising 
nurse. For information write to: Betty Hart- 
wig, R.N., Los Angeles County General Hos- 
pital, Box 1311, 1200 North State St., Los 
Angeles 33, Calif. 

GRADUATE NURSE: For Long Lane School, 
a correctional institution for girls. Salary 
range $3720 to $5160. Liberal employee bene- 
fits including retirement, paid vacation and 
holidays, 40 hr wk and maintenance at 
nominal cost. Apply: Miss Ethel Mocum, 
Superintendent, Long Lane School, Middle- 
town, Connecticut, or State Personnel Direc- 
tor, State Office Building, Hartford, Conn. 
GRADUATE NURSE: New 32 bed gen hosp in 
central Iowa, 50 mi W. of Des Moines. Good 
starting salary with meal on duty and laundry 
of uniforms. Excellent working conditions ; 
Social Security, Blue Cross and Retirement 
benefits. Apply to Administrator, Guthrie 
County Hospital, Guthrie Center, Iowa. 
GRADUATE NURSES: For general duty, 75 
bed general hospital, new air-conditioned, with 
modern equipment. Beginning salary $250 a 
mo with differential for eve and night duty 
and operating room nursing. Good personnel 
policies, 5 day, 40 hr wk, vacation, pd sick lv, 
holiday time. Located -in beautiful central 
Florida. Apply Director of Nurses, Seminole 
Memorial Hospital, Sanford, Fla. 
GRADUATE NURSES: Men and Women, 
1000 bed hospital affiliated with Ohio State 
University. Opportunities in Medical, Sur- 
gical, Geriatric and Tuberculosis Nursing. 
Salaries: Junior Grade $4025-$4885, Asso- 
ciate Grade $4730-$5590, Full Grade $5440- 
$6250, Senior Grade $6390-$7465. Appointment 
to grade depends upon qualifications. Facili- 
ties for educational advancement at Univer- 
sity of Dayton or Miami University. In- 
service educational program, annual salary 
increases, 30 days vacation, 15 days sick 
leave, 8 holidays, 40 hr 5 day wk, retirement 
plan, living quarters available. Full U.S. 
Citizenship required. Write Chief, Nursing 
Service, Veterans Administration Center, 
Dayton, Ohio. [Turn the page] 








Massacuuserts Genera. Hospitat 


announces as of Sept. |, 1957 
new salaries for R.N.'s 


Without experience: 


$3646.00-5096.00 Up to $5876.00 


depending upon shift 
and special assignment 





With experience: 


Please forward information regarding 
staff nursing positions. 
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Street 

City Zone State 
Mail to: PERSONNEL DEPARTMENT 


MASSACHUSETTS GENERAL HOSPITAL 
BOSTON 14, MASSACHUSETTS 
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GRADUATE NURSES: Positions for those 
who either have or are willing to obtain Colo- 
rado registry. Floor duty, rotating shif‘s, uni- 
form laundry and meals furnished, 2 weeks 
paid vacation and 7 days sick leave per year. 
35 bed hospital in a growing community. 
Southwest Memorial Hospital, Cortez, Colo. 
GRADUATE REGISTERED NURSES: For 
general staff duty, Medical-Surgical, Obstetric 
and Pediatric depts. 147 bed gen. hosp. 40 hr 
wk, annual pd vacation of 3 wks lst yr and 
4 wks thereafter, pd accumulative sick lv to 30 
days, Social Security and Blue Cross benefits. 
Starting salary $255 for 7-3:30 shift with 
a $5 increase every 6 mos for 18 mos. $15 
differential for 2:30-11 shift and $10 dif- 
ferential for 11-7 shift. 6 pd holidays per 
yr and $2 extra for every Sunday on duty. 
Apply to Director of Nursing Service, Luth- 
eran Hospital, Sioux City, Iowa. 
GRADUATE STAFF NURSES: For summer 
or full time positions 147 bed hospital with 
school of nursing, situated 100 mi from New 
York. Beginning salary ranging from $265- 
$270 to $300, evening duty bonus $20, night 
duty bonus $30, operating room call bonus 
$15, paid vacation and sick leave, full main- 
tenance available. Apply Director of Nursing, 
Southampton Hospital, Southampton, N.Y. 
GRADUATE STAFF NURSES: Opportunities 
for nurses in 400 bed, well equipped teaching 
hospital. Experienced nurses start at $320 
per mo days and $350 eves and nights. Room 
accommodations in attractive residence at 
reasonable rates. Convenient transportation 
to colleges and Loop. Write to: Director 
ot Nursing Service, Dept. R.N., Mount Sanai 
Hospital Medical Center, 2750 W. 15th Place, 
Chicago 8, IIl. 





HIGH CALIBER REGISTERED NURSES: We 
need good nurses interested both in latest sci- 
entific therapy and old-fashioned warm care 
of patients with cancer and allied diseases 
Teaching and Research Center offers valuable 
experience. Adequate staff of top nurses main- 
tained University-affiliated inservice education, 
access all NYC educational programs. Good 
basic preparation required, learn specialty 
here where patients receive active surgical- 
medical-radiation therapy. NOT a chronic 
disease hospital. Teachers College Learn- 
Earn Plan available for study-experience 
program on full salary. Staff Nurses day 
$300-340 mo, eve. $355-395 mo, nite $344- 
384, 4 wks vacation, 1144 pay for overtime 
uniforms laundered, Blue Cross pd by Center 
Housing agent helps you locate. Thelma 
Laird, R.N., Director of Nursing, Memorial 
Center, 444 E 68th St., NYC 21, N.Y. 
SUTURE NURSES: Work with top nurses 
and surgeons. Oppty. experience in. radical 
procedures. 5 day wk _ schedule. Teachers 
College Learn-Earn Plan now open to O.R 
nurses combines study with experience at 
full salary. Good basic preparation needed, 
learn specialty here. $300-340 mo plus %) pay 
for on-call hours. 4 wks vacation, other ben- 
efits. See our ad “High Caliber Registered 
Nurses”’ above. Thelma Laird, R.N., Director 
of Nursing, Memorial Center, 444 E. 68th 
St., New York 21, N.Y. 

IMMEDIATE OPENING: For Director of 
Nursing Service. Salary $7000 to $7500 per 
yr. Must be degree graduate with administra- 
tive experience. No school of nursing. Liberal 
personnel policies in modern hospital in the 
Detroit Vicinity. Reply Box PGH-1 c/o R.N 
Magazine, Oradell, N.J. 











PITAL CENTER 


sional advancement. 





INDIANA UNIVERSITY 
MEDICAL CENTER 


OFFERS GRADUATE NURSE POSITIONS IN PEDIATRICS, OBSTETRICS, 
SURGICAL, MEDICINE AND OPERATING ROOMS IN THE THREE UNI- 
VERSITY HOSPITALS—PART OF A TEACHING, RESEARCH, AND HOS- 


Minimum starting salary (full rotation) $320 per month (40 hr.-five day week); 
paid vacation, sick leave and holidays; Social Security; grout 
tional opportunities leading to B.S. or M.A. Degree at redu 


Seventy acre campus, collegiate atmosphere—over |,000 students 
dentistry, nursing, and other health fields. 


Housing coordinator will help you arrange living accommodations on campus 
or assist in obtaining off campus quarters. 


Convenient to downtown shopping area, churches and theaters in city of 600,000 
population. Recreational facilities on campus. 


PERSONNEL DIRECTOR 





nsurance; educa- 
1 tuition, profes- 


in medicine, 








ADDRESS INDIANA UNIVERSITY MEDICAL CENTER 
APPLICATION: 1040 W. MICHIGAN ST. 
INDIANAPOLIS 7, INDIANA 
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INSTRUCTOR, AUXILLARY PERSONNEL: 
316 bed general hospital in a busy industrial 
city in Central Ohio. Degree preferred. Should 
have had experience in supervision and teach- 
ing. 40 hr wk and other liberal personnel 
policies. For further information write to 
Director of Nursing, Mansfield General Hos- 
pital, Mansfield, Ohio 

INSTRUCTOR IN NURSING ARTS: B.S. 
Degree and experience in teaching desirable. 
Salary dependent upon background and ex- 
perience. Liberal personnel policies. Admit 
one class a year. 3 yr diploma program. 300 
bed hosp, 89 students. Position open. Have 
full time ass’t instructor in this area. Apply 
to Director of Nursing, The Mercer Hospital, 
Trenton, N.J. 

LPN’S AND R.N.’S: All shifts. 
Nursing Home, 119-15 27th Ave., 
54, N.Y. IN 1-9900. 
LABORATORY & X-RAY TECHNICIAN: 
Male or female. ASCP req'd. Salary open, 40 
to 48 hr wk as desired, 2 wk yearly vacation, 
sick lv. New small hosp. in mining town. Al- 
titude 4000 ft. Low rental housing units, un- 
furnished. Employment for spouse usually 
available elsewhere in vicinity. Excellent 
school. Write Administrator, Bagdad Hospital, 
Bagdad, Ariz., stating salary desired. 
MEDICAL-SURGICAL SUPERVISOR- AD- 
MINISTRATIVE: 500 bed voluntary hospital. 
10 mi. from NYC with direct transportation 
to Times Square in 55 minutes. Universities 
and colleges available both in New York and 
New Jersey for further education. B.S. De- 
wree and/or satisfactory experience in super- 
vision preferred but will consider a person 
with satisfactory experience working towards 


College 


Flushing 


a degree. Salary dependent on education 
and experience. 40 hr wk, 8 holidays with 
full pay, 4 wks vacation yearly, liberal 
sick leave. Write to: Director of Nursing, 
Newark Beth Israel Hospital, 201 Lyons Ave., 
Newark 12, N. 

NURSE- ANESTHETISTS: (2) needed for ob- 
stetrical anesthesia in centrally located, mod- 
ern approved teaching hospital. Monthly start- 
ing salary for 40 hr wk is $450 with rerular 
increases, holiday pay, sick leave and vaca- 
tions. Medical Director, Woman’s Hospital, 
Detroit 1, Mich. 

NURSE SUPERVISOR FOR OBSTETRICAL 
SERVICE: Experience desirable but not nec- 
essary. Sick lv and annual vacation. Retire- 
ment benefits available. Salary open. Apply 
Administrator, Robinson Memorial Hospital, 
Ravenna, Ohio. 

NURSES: Registered and New York State 
Licensed Practical for 190 bed general hospi- 
tal, 45 mins from NYC. 5 day 40 hr wk, all 
shifts medical and intend. Bonus for after- 
noon and night duty. Also afternoon duty 
for Pediatrics and Nursery. Apply Director 
of Nursing, Phelps Memorial Hospital, North 
Tarrytown, N.Y. 

NURSES: Registered, for modern psychiatric 
hospital in Greens Farms, Connecticut, 1 hr 
from New York. Hall-Brooke nurses have 
8 hr duty, optional 5 or 6 day wk, nicely 
furnished private rooms, excellent salary, 
7 pd holidays annually, or equivalent, sick 
lv, vacation, minimum 2 wks, maximum 4 wks 
dependent on length of service, profit sharing 
plan, psychiatric experience not necessary. 
Registered or eligible in State of Connecticut. 
Apply Mary R. Walsh, R.N., Directress of 
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‘Patient Lifting 
is no problem... 
Now We Have A 


PORTO-LIFT” 








That's because PORTO-LIFT's versatility and 
simple, finger-tip hydraulic controls eliminate the 
old-fashioned physical strain of invalid moving. 
It's so much easier on attendants .. . so safe, 
smooth and gentle for patients. 

For a time and labor-saver that will pay for 


itself in daily use, make it a point to look into 
PORTO-LIFT. 


Patient Lifting * Therapy * Rehabilitation 


See your Medica 


Supply Dealer or PORTO-LIFT Mfg. Co. 


write Dept. L. 


Higgins Lake + Roscommon, Mich. 
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Nursing, Hall-Brooke, Box 31, Greens Farms, 
Conn. Tel. Westport—Capital 7-5105. 
NURSES: Graduate, registered, staff, inserv- 
ice education, liberal personnel policies, ro- 
tating shifts. Located near Gulf. Social Se- 
curity and retirement plan available. Starting 
salary $300. Apply Nursing Supervisor, Polio 
Center, 1801 Buffalo Drive, Houston 3, Tex. 
NURSES: General duty, 236 bed hospital, 
30 mi from NYC. Apartment-style residence. 
Good salaries, free benefits and pension plan. 
Modern hospital. Write Director of Nurs- 
ing, Morristown Memorial Hospital, Morris- 
town, J. 

NURSING ARTS INSTRUCTOR: B.S. Degree 
req'd, M.S. preferred. Teaching pe 
req'd. 398 bed university affiliated JCAH hos- 
pital. NLN fully accredited diploma program 
with enrollment of 150 students. Liberal per- 
sennel policies. Apply Director of Nursing 
Education, Mount Sinai Hospital, 1800 East 
105th St., Cleveland 6, Ohio. 

NURSING IN MEDICAL RESEARCH: Use 
your highest skills in caring for acutely and 
chronically ill patients who are constantly 
observed and actively treated. Pay starts 
considerably higher than comparable non- 
research positions and increases periodically. 
Modern hospital in major Research Center. 
Assistance in finding suitable housing pro- 
vided. Please send summary of educational 
and professional experience to Sloan-Ketter- 
ing Institute, c/o “* R. B. Golbey, 444 E. 
68th St., New York 21, N.Y 

NURSING STAFF POSITIONS NOW AVAIL- 
ABLE: Supervising nurse, starting salary 
$351, range to $415. Staff nurse, starting sal- 
ary $314, range to $371. Licensed Vocational 


Nurse, starting salary $238, range to $28] 
Aide, starting salary $225, range to $266. Ad- 
ditional allowance for evening and night duty 
250 bed accredited hospital, chronic illness and 
tuberculosis. Retirement plan, sick leave bene- 
fits, holidays, pd vacation. Modern nurses resi- 
dences, healthful recreational foothill area near 
Porterville. U'S. Canadian citizenship re- 
quired. Submit application c/o Medical Direc- 
tor, Tulewe-Kine Counties Hospital, Spring- 
ville, Calif 

OBSTETRIC SUPERVISOR: Modern 115 bed 
hosp. Administrative responsibility for 24 
beds and 29 bassinet Approx. 1200 deliver- 
ies yearly. Graduate staff. Advanced prepa- 
tion and experience req'd. Write Director of 
Nursing, Mount Sinai Hospital, Hartford 
Conn. 

OBSTETRICS SUPERVISOR: Administra 
tion of dept. and assist Obstetrician in teach- 
ing OB course once a yr. 130 bed hosp in 
attractive progressive Northwest city of 2&.- 
000. College in the town affords cultural ad- 
vantages. School of Nursing temporarily ac- 
credited, 65 student 5 day 40 hr wk, liberal 
personnel policies for qualified person. B.S 
Degree and experience required. Salary open 
depending upon your experience and educa- 
tional preparation. Box SJH-2 c/o R.N. 
Magazine, Oradell, N.J. 

OPERATING ROOM NURSES: For day duty 
in 275 bed general hospital in residential su- 
burb of Chicago. 40 hr wk, cash salary and 
live out, $325 plu 1 meal and laundry of 
uniforms. Cash salary and live in $280 plus 
private room in Nurses’ Residence, 
meals per day and indry of uniforms. Low 
rental apartment available for 








married 











([aroors 


Morristown Memorial Hospital 


Unusual garden-type apartment resi- 
dencies for nurses. offering 2- and 3- 
bed-sitting rooms, with shared kitchen- 
ette and bath. 

Eight-hour day, 40-hour week. 

Merit increases every six months for a 
period of five years. 


Three weeks’ paid vacation, four weeks’ 
paid vacation after three years. 


Morristown, New Jersey 


Accepts nursing school graduates 
on temporary basis prior to their 
state registration. 


Opportunity for advanced study 
at several nearby universities. 


Write Director of Nursing Service 
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281. 
Ad- nurses. Planned service increases at regular lv. Apply Superintendent of Nurses, Olympic 
uty. intervals. Many other benefits. Write Per- Memorial Hospital, Port Angeles, Wash 
and sonnel Director, MacNeal Memorial Hospital, OPERATING ROOM SUPERVISOR: 200 bed 
one- 3249 South Oak Park Ave., Berwyn, Ill. hospital, 40 hr wk. Salary commensurate with 
eSi- OPERATING ROOM NURSES DESIROUS experience and qualifications. Apply to Direc- 
ear OF CAREER: In 450 JCAH bed hospital of- tress of Nurses, St. Mary’s Hospital, West 
re- fering personnel prerequisites, opportunity of Palm Beach, Fla. 
rec- working with large staff of surgical special- OPERATING ROOM SUPERVISOR: 100 bed 
ng- ists, cafeteria, national approved School of gen hosp, 44 hr wk, post graduate course de- 
Nursing, new modern surgeries and hospital. sired, sick lv, vacation, salary open. Apply 
bed Phone or write Good Samaritan ee” hme Box ASBH-1 ¢/o R.N. Magazine, Oradell, N.J. 
24 ployment Recruiter’s Office, 1015 22n 7 . . 
yer. Ave., Portland, Ore. Phone Capital 3-3171. Tatton” we: we Fh le rbot ye 
‘pa- : Ext. 255. pital located in peer emron A and college area a 
- of OPERATING ROOM NURSE, NIGHTS: Im- am sinc 
rd t mediate opening, 40 hr wk, 2 wks vacation, — ge gi B.S ig tr’ in a 
, sick lv, Blue Cross-Blue Shield, room in new aia Iv 28 ‘ae "Salt hes sale tg ithe = 
ra- nurses home if desired, good personnel policies. win —— i pes y Se i Mhee eo 
ch- Start at $330 per mo with increments. Also saber re a ~—s k er vad hr gg ~one . 
x position open for scrub nurse days. Other gen- tye Ba rvice, St. Luke’s Hospital, Daven- 
>g.. eral duty positions open, all depts, all shifts. Rig stn basa ies . : 
tt Write Nerbert F. Gumbinger, Personnel Direc- OR & GENERAL DUTY NURSES: All shifts. 
nd | tor, St. Therese Hospital, Waukegan, III. 73 bed general hospital in Southern Cali- 
ea OPERATING ROOM NURSES: £280 monthly, fornia. Same to be increased to 120 beds. 
3S $10 raise every 6 mos for 3 yrs, 7-3, work Near beaches, mountains. 35 mi from San 
pen approximately one weekend a mo., on call ap- Diego. ( alif. | registration desired. Base pay 
nay prox. twice a wk. $7.50 for each time called. Gen. Duty | $300, PM and night differential, 
N Hospital for Crippled Children (and Adults), Surgery $320 with pay per case on call. 6 
= 89 Park Ave., Newark, N.J. mos increase for 5 years, 2 wks vacation yrly. 
we OPERATING ROOM NURSES: For 165 bed sick time after 6 mo at 1 day per mo. May 
su- general hospital, 40 hr wk, vacation and sick accumulate to 30 days. Apply Director of 
can lv., salary daily rate, minimum earnings $350 Nurses, Palomar Memorial Hospital, 550 E. 
of per mo. Apply Director of Nurses, Englewood Grand Ave., Escondido, Calif. , 
lus Hospital, 6001 S. Green St., Chicago 21, III. OR NURSES: 5 day 40 hr wk. On call 2 nights 
oe OPERATING ROOM SUPERVISOR: Position weekly. Suburban Hospital, Bethesda, Md. 
Ow available in modern 92 bed hospital located in PEDIATRIC EDUCATIONAL DIRECTOR, 
‘ied Port Angeles, Wash. Good salary with annual ALSO CLINICAL INSTRUCTOR: 100 bed 
_ increments, 7 pd holidays, accumulative sick pediatric medical center, Temple University 
CONDITIONS - - 
- - combined with opportunities for 
professional, social, educational and 
cultural advancement in a large Medi- 
cal Center and exciting city. Staff 
Nurse starting salary of $340. per 
month, with automatic increases, gen- 
erous evening and night differential, ih: sai 
Bs and other fine personnel policies. ’ 
ir Near convenient transportation to the Director of Nursing 
Loop and other areas. Housing avail- University of Illinois 
ly able in Nurses Residence or in Cam- Research & Educational Hospitals 
pus apartments. Licensed Practical 840 South Wood Street 
- Nurses from accredited schools have Chicago 12, Illinois 


starting salary of $270. 
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connection. Affiliation student program. Mas- 
ters Degree preferred, will accept B.S. with 
experience. Salary commensurate with quailifi- 
cations, 30 days vacation, 7 holidays, 14 day 
sick lv. Write Director of Nursing, St. Chris- 
topher’s Hospital for Children (non-sectarian), 
2600 N. Lawrence St., Philadelphia 33, Pa. 
PSYCHIATRIC NURSE: Well qualified, as 
Chief Nurse at a large mental hosp. Salary 
open and depends upon preparation of appli- 
cant. There exists an excellent retirement and 
insurance plan, 40 hr work wk, living quar- 
ters available, working conditions meet ap- 
proved minimum employment standards of 
Ill. Nurses Ass’n. Necessary to fill position 
soon. Write Chief of Nursing, Department 
of Public Welfare, Room 403, State Office 
Building, Springfield, III. 

PUBLIC HEALTH NURSE SUPERVISORS: 
Baltimore County Health Department, subur- 
ban, rural and industrialized areas. Population 
400,000. 8 mi. from Baltimore City. General- 
ized program including school health program. 
Car furnished. Sick leave and vacation after 


6 mos. 5 day wk, retirement plan, 13 pd 
holidays. Present salary $4263-$5151. Write 
to Dr. William H. F. Warthen, Health 


Officer, Baltimore County Health Department, 
Towson 4, 

QUALIFIED ‘PUBLIC HEALTH NURSES: 
In the Baltimore County Health Department. 
Suburban, industrialized and rural areas, Pop- 
ulation 400,000. 8 mi from Baltimore. Gen- 
eralized program including school health pro- 
gram. Cars furnished. Sick leave and vacation 
after 6 mos, 5 day wk, retirement plan, 13 
pd holidays. Senior Public Health Nurse be- 
ginning salary $3399. Junior Public Health 








Nurse, $3099. Write to Dr. William H. F, 
Warthen, Health Officer, Baltimore County 
Health Department, Towson 4, Md. 

R.N.: For 10 bed general hosp. Pd vacation, 
40 hr wk and sick lv. Living accommodations 
available at minimal charge. Start $260 
per mo, including meals. Regular salary 
increases. Write Shelagh Near, Box 475, 
Chester, Mont. 

R.N.: For woman's dormitory infirmary, smal] 
college. Live in. New buildings. Easter, Christ- 
mas and summer vacation. Personal inter- 
view required. Box 150, Albion, Mich. 
R.N.’S: Night duty. $3600 per annum, 40 
hrs duty per wk, 2 months extra pay per yr. 
Daughters of Miriam, 155 Hazel St., Clifton, 
N.J. Call GRegory 1-7800. 

REGISTERED NURSE: Intravenous therapy 
and blood bank, 210 bed teaching hospital, 
mi from NYC. $300 per mo, 40 hr wk, regu- 
lar increments. Good personnel policies, living 
facilities available if needed. Experience not 
required. Call or write Director of Nurses, 
White Plains Hospital, White Plains, N.Y. 
WH 9-4500. 

REGISTERED NURSE ANESTHETISTS: Im- 


mediate opening for vacation relief with pos- 


sibility of permanent employment. $460 per 
mo. 650 bed hospital. Exceptional opportun- 
ity in active operating room suite. Apply: 
Personnel Director, Harper Hospital, Detroit 
1, Mich. 

REGISTERED NURSES: Openings on all 
services. Salary $315 per mo with yearly in- 


crements of $15 to $360, 
PM and night duty, 5 day 
ipating group insurance, 


$10 differential for 
40 hr wk. Partic- 


sick Iv, 11 pd _ holi- 
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White's V 


WHITE Laboratories, Inc, 
Kenilworth, N. J. 






RELIEVES DIAPER DISCOMFORT — 

* soothes irritated tender skin + cools raw, burning surfaces 
¢ resists ammoniacal assaults « protects against chafing 
Vitamins A and D in a lanolin-petrolatum base 144 & 4 oz. tubes, 1 tb. jars and 5-Ib. containers 
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There’s a Doctor, nurse, dietitian, technician, 
administrator, trustee—each with his own 
team special skill and function working with the 
, other, as a single unit with the single pur- 
working pose of patient care at the highest degree. 


Affiliation with the Washington Univer- 
sity School of Medicine integrates patient 
care with teaching and research. 


Monthly staff salaries begin at $300.00 
based on a 40-hour week. Due to the need 
for more professional nursing hours in the 

medical center, nurses are allowed overtime 
work and are paid at an hourly rate based 
on monthly salaries. Day, evening, and night 
duty service is rotated. A differential is paid 


for evening and night duty and for service 
on psychiatry. Two weeks’ sick leave is al- 


lowed for each calendar year, and vacations 
vary according to level of responsibility. 
Promotions are determined on a merit basis. 


( E N TE R For Detailed Information Write 


DIRECTOR OF NURSING 
BARNES HOSPITAL 
600 SOUTH KINGSHIGH WAY 


MISSOURI 
sT, LOUIS 10 
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Ely, Nev. 


days, 2 wks pd vacation after 1 yr. 


44 bed gen hosp. Salary $350 per mo 
wks pd vacation and 12 days sick 


tions, Social Security, etc. Apply Lolla 
Papez, Supt., Steptoe Valley Hospital, 


Medica!-Surgical floor, O.B., Op. Rm, 
T.B. Sanatorium (adults and children). 


: wks hr wk, no shift rotation, excellent job ben- 
after 3 yrs. Modern well equipped general efits. Salary days $285-315, E&N $295-325. 


hosp, 105 beds. Pleasant community in North- OR $300-330. Room and board available 
ern Sacramento Valley, within driving dis- $43 mo. Your transportation paid (via 
tance of San Francisco Bay area, mountains class air) to Albuquerque and return in ex- 
and lake resorts. Apply Director of Nurses, change for 1 yr employment contract. 
Glenn General Hospital, Willows, Calif. in the sunny year-around climate of 
REGISTERED NURSES: General duty, 40 historical Southwest. Call collect or write 
bed hospital college town resort area, above to Mrs. Margaret Nelson, Director of Nurs- 
average salary. Liberal personnel policies ing, Presbyterian Hospital Center, Albuquer- 
include 40 hr wk, Social Security, meal and que, New Mexico, Phone 3-5611. 

laundry. Apply Administrator, Ripon Muni- REGISTERED NURSES: Opportunity 
cipal Hospital, Ripon, Wis. varied experience in progressive teaching in- 
REGISTERED NURSES: Starting salary stitution. Liberal personnel policies and op- 
$300. 40 hr wk, vacation, holidays, sick leave. portunities for advancement. Salary $265-$315 
Blue Cross, Social Security. Eve. and night with additional differential for eve 
differential. New 95 bed hospital located night duty. Operating room and _ previous 
within an hour’s drive of mountain and ranch experience. In-service education program 
resorts. Apply Director of Nurses, Memorial Apply Director of Nursing, Hahnemann Med- 
Hospital, Sheridan, Wyo. ical College & Hospital, 230 N Broad St., 
REGISTERED NURSES: For new, modern Philadelphia 2, Pa 


with REGISTERED NURSES: For Veterans 
per ministration Hospital, Fort Howard, Md., 
yr. 1 meal furnished per working shift. Phone cated 15 mi. from Baltimore. 377 bed GM&S 


or wire collect, Director of Nurses, Pioneer Hospital. Personne! policies include 40 hr wk 
Memorial Hospital, Heppner, Ore. Transpor- 30 days annual leave, 15 days sick lv. and 8 
tation costs to be refunded after 1 yr satis- holidays. Salari« Junior Grade $4025, Asso- 
factory service. ciate Grade $4730, with yearly increases. Non- 
REGISTERED NURSES: 28 bed company housekeeping quart available. Uniform al- 
owned hospital, immediate vacancy for general lowances and laundry provided. Openings for 
duty. Salary $330 per mo, including com- both men and wome Contact Chief, Nursing 
p'ete maintenance, 5 day 40 hr wk. Pd vaca- Service, VAH, Fort Howard, Md 


R. REGISTERED NURSES: Positions available 
East at 398 bed JCAH non-sectarian research and 
teaching hosp. with NLN fully accredited 
REGISTERED NURSES: Staff vacancies on school of nursing. Liberal personnel policies 
and include tuition aid for study at Western 
40 serve University. Housing available at reason- 
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CHANGING 
YOUR NAME? 








You can help us 
insure uninterrupted 
service on your 


R.N. subscription by: 


@ Sending us notification of change 
30 days before effective date. 
Both old and new name and ad- 
dress are necessary. 


@ Enclosing the name and address 
imprint on your latest R.N. wrap- 
per, if possible. 


@ Mailing notification DIRECT to 
R.N. Circulation Department, 
P. O. Box 279, 
Rutherford, New Jersey. 
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Futurist 


This young bundle of impulse is getting equipped to pull up stakes. 










Not that he hasn't everything now, 
i but like every baby he’s attuned to time yet to come. 
His is the expectant view. He’s on the lookout for the future perfect. 


And getting there. He is an S-M-A baby. 


Wijeth | 
: Sound Infant Nutrition Wyeth 


Philadelphia 1, Pa. 












Concentrated Liquid 
Instant Powder 











able rates. Apply Director of Nursing Serv- 
ice, Mount Sinai Hospital, 1800 East 105th 
St., Cleveland 6, Ohio 

REGISTERED NURSES: Do you have a de- 
sire to work where you will be appreciated, 
where you will make friends, where the pay, 
hours and working conditions are excellent, 
40 hr wk, $250 starting salary, guaranteed 
wage increases, 2 wks vacation with pay? 
If so, write Administrator, Parmer County 
Community Hospital, Friona, Tex. 
REGISTERED NURSES: For general duty. 
Must have obstetrical experience, surgical ex- 
perience desirable. Salary $325 monthly for 
40 hr wk, with differential for eves. 44 to 48 
hr work available with commensurate pay. 
2 wk yearly vacation. Sick time. New small 
hospital in mining town. Low rental housing 
unit, unfurnished. Employment for husband 
usually available. Excellent school. Altitude 
4000 ft. Write Administrator, Bagdad Hos- 
pital, Bagdad, Ariz. 

REGISTERED NURSES: General duty $300. 
Floor Supervisors $325. Increments each 6 
mos, 2 wks vacation after each year’s ser- 
vice, Retirement plan. Nurses residence, 
meals provided, uniforms laundered. Apply 
Director of Nurses, Elko General Hospital, 
Elko, Nev. 

REGISTERED NURSES: For general duty, 
Florida East Coast 50 bed JCAH fully ac- 
credited general hospital. Salary range $240 
to $270 per mo, $10 differential for 3-11 and 
11-7 shifts, plus 1 meal, 40 hr wk, 6 pd 
holidays, 2-4 wks vacation, 15 days sick 
lv cumulative to 45 days. Contact Director 
of Nurses, Fort Pierce Memorial Hospital, 
Fort Pierce, Fla. 

REGISTERED NURSES: For general duty 
and operating room. Beginning salary $1.41 
per hr with differentials for 3-11, 11-7 and 
operating room calls. 40 hr wk, pd vacation, 
sick lv, holiday time and Social Security. 
Lovely University town. Apply Director of 
Nursing Service, The Fish Memorial Hospital, 
DeLand, Fla. 

REGISTERED NURSES: Male and female. 
Starting salary $300 up plus $20 pm shifts. 
40 hr wk, Social Security, pd vacation, 10 
days sick leave, hosp group insurance. Apply 
Mr. Glenn A. Dickau, R.N., Administrator, 
Corning Memorial Hospital, Corning, Calif. 
REGISTERED NURSES: Beginning salaries 
for rotating staff nurses $290 per mo. perma- 
nent eve or nights and OR Nurses, $304 per 
mo. Air conditioned teaching hosp. in resort 
town. Swimming, boating, fishing. 1 hr from 
large city. Opportunity for advanced study 
leading to B.S. and M.S. Degrees. Write Di- 
rector, Nursing Service, University of Texas, 
Medical Branch, Galveston, Tex. 
REGISTERED NURSES: Immediate opening 
in accredited industrial hospital. 46 hr wk, 
salary $381 plus overtime. Excellent living 
quarters and working conditions. Write Miami- 
Inspiration Hospital, Box 1296, Miami, Ariz. 
REGISTERED NURSES FOR GENERAL 
DUTY: Must have obstetrical experience, sur- 
gical experience desirable. Salary $325 month- 
ly for 40 hr wk, with differential for eves. 44 
to 48 hr work available with commensurate 
pay. 2 wk yearly vacation, sick time, new 
small hospital in mining town. Low rental 
housing units, unfurnished. Employment for 
husband usually available. Excellent school. 
Altitude 4000 ft. Write or phone collect Ad- 
ministrator, Bagdad Hospital, Bagdad, Ariz. 
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REGISTERED PROFESSIONAL NURSES 
In California, 14 modern state hospitals. Ad- 
ministrative, teaching and staff positions, op- 
enings for experienced surgical nurses. In- 
service training in psychiatric field. Opportun- 
ities for advancement. Adjacent educational 
institutions. Eligibility for California license 
required. Attractive employee benefits. For 
detailed information and salary schedules ef- 
fective July 1957 write Medical Recruitment 
Unit, State Personnel Board, Box N87, 801 
Capitol Ave., Sacramento, Calif. 
REGISTERED PROFESSIONAL NURSES 
For supervisory, educational and general staff 
positions. Liberal personnel policies. 40 hr 
wk, differential for eve, nights and OR 
Social Security. Christ Hospital, 176 Palisade 
Ave., Jersey City, N.J. 

SALARY INCRE ASES: Effective July 1, 1957. 
Staff Nurses: Day, $300-340 mo, eve. $355-395, 
nite $344-384. Head tts $350-390 mo. Suture 
Nurses: base salary plus % pay for on-call 
hours. See our ad High Caliber Registered 
Nurses above. Thelma Laird, R. N.. —— 
Center, 444 E. 68th St., New York 21, N.Y 
SCHOOL NURSE: For Episcopal baa board- 
ing school, 150 students. Experience in emer- 
gency room of hospital preferred. Salary 
range from $3000 dependent upon qualifica- 
tions. Living quarters, board, laundry, 
liberal benefits. 3 mos summer vacation, 2 
wks at Christmas and 2 wks Easter. Write 
W. H. Cameron, St. Andrew’s School, Mid- 
dletown, Del. 

SCHOOL OF ANESTHESIA: 
AANA. Open to registered nurses of accredited 
schools of nursing. Applications being re- 
ceived for August and February classes. For 
complete information and application blanks 
write to Everard R. Hicks, Director of The 
School of Anesthesia, The McLeod Infirmary, 
Florence, S.C. 


Approved by the 


STAFF, HEAD & SUPERVISORY POSI- 
TIONS: Available in 513 bed city-county 
hospital. Beginning salaries staff positions 
$260-$280, one meal and laundry. Living 


quarters available. Differential for rotating 
shifts, special services and years of service. 
Fully accredited school of nursing, hospital 
affiliated with medical school. Teaching and 
research. For further information’ write 
Director of Nur Jefferson Davis Hospi- 
tal, Houston, Tex 

STAFF NURSES: New ultra-modern 200 bed 
hosp located near Beverly Hills in Los 
Angeles has a gré deal to offer in terms of 
professional advancement and personal enjoy- 
ment. Positions are available for general 
staff duty at a starting salary of $300 per 
mo plus many other benefits of a well round- 
ed personnel program. California registration 
will be required. Paid hospitalization, paid 
vacation and 40 hr wk. Write to: Director 
of Nurses, Mount Sinai Hospital, 8720 Bever- 
ly Blvd., Los Ange'es 48, Calif. 

STAFF NURSES: 200 bed hosp, 40 hr wk, for 
OR, Recovery Room, Obstetrics, Medical & 
Surgical Nursing. Apply Directress of Nurses, 
St. Mary’s Hospital, West Palm Beach, Fla. 
STAFF NURSES: 425 bed modern hospital in 
central Florida city, near Gulf Beaches. 
Stention salary $245 for days, $260 for eves. 
and nights. Good personnel policies, annual 
increases, 8 pd holidays, sick leave & vaca- 
tion. Apply Director of Nurses, Mound Park 
Hospital, St. Petersburg, Fla. 

STAFF NURSES: 210 bed general hosp. lo- 
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tion system of ten hospitals is so organized that individuals and groups 
— in the various hospitals may share experiences and work cooperative- 
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CALLING ALL 
GRADUATE NURSES 


How would you like to work and live in 
the heart of Manhattan? 


The Roosevelt Hospital, a voluntary, 
general hospital, offers you this oppor- 
tunity. Why not enjoy these benefits 
offered by Roosevelt? 


e Base salary- 
$285 per month without experience. 


@ Experience qualifies for 
higher starting salary. 


@ Increments—start after first 
six months and continue annually. 


@ Bonuses—$40 for evening and $30 
for night duty. 


@ Vacation 


@ Holidays- 


-four weeks annually. 

-ten annually. 

@ Laundry Service 
Health Service 


further 


Hospitalization 
Social Security. 


For 
Department of Nursing Service, 


Roosevelt Hospital, 59th St. West 
New York City. 


information write 











The Best Way 

TO FIRD A POSITION 
To the R.N. confronted with the +4 

lem of finding a position, Burneice L: 

son, founder of the counseling service ioe 


the physician, offers the services of The 
Medical Bureau. 

All negotiations strictly confidential. 

Opportunities in all parts of America, 
including countries outside continental 
United States—with physicians in pri- 
vate practice, clinics, universities, public 
health agencies, industry, and hospitals. 

Please write today for our Analysis 
Sheet, so we may prepare an individual 
survey of opportunities in your particu- 





lar field. 


ber Wh 


Director 
THE MEDICAL BUREAU 
900 N. Michigan Ave. CHICAGO 


for 32 years, serving the profession with out- 
standing personnel and opportunities. 




















cated in the ‘Oil Capital of the Rockies” on 


main route to Yellowstone Park. Minimum 
salary $285, merit increases considered an- 
nually, 40 hr wk, 6 pd holidays, 2 wks vaca- 
tion. 12 days sick lv, cumulative to 60 days 
Uniform laundry furnished. Rooms available 
$20 mo. See June '56 issue Modern Hospi- 
tal for information about hospital. Writ 
Director of Nur Service, Memorial Hos- 
pital, Casper, W) 


STAFF NURSES: 225 bed Southern California 
hospital on ocean front. Attractive personnel 
policies. Salary for California registered 
nurses starts Increases on merit 
Apply to Direct f Nursing, Santa Barbara 
Cottage Hospit: Santa Barbara, Calif 

STAFF NURSES: 250 bed non-sectarian hos- 


00 


pital located on beautiful Allison Island 
Miami Beach, Fla. Nearby college offers op- 
portunity for advanced study. Accommoda- 
tions for livir are available. Part time 
and summer elief also available Apply 
Director of Nursing Service, St. Francis 
Hospital, Miami Beach, Fla. 

STAFF NURSES: Come and work at Merced 
County General Hospital, 244 beds. Merced 
The Gateway to Yosemite National Park and 
3 hrs from San Francisco. No rotation of 
shifts. 40 hr, liberal holiday sick lv, and 
annual vacation. Liberal salary per mo, witl 
evening and night differentials. Nurs¢ resi- 
dence availab r $10 per m Write t 
Director of Nursir Services, Merced Count 
General Hospita Merced, Calif. 

STAFF NURSES: Modern expanding 225 bed 
general hosp located on shore of Lake Erie 
in residential iburb of Cleveland. Approved 
by JCAH, sala range $265-281, afternoon- 
night differential to $300. Scheduled incre- 
ments based on experience and performance 
good personnel policies, non-rotating sign- 
ment, service of preference considered. Well- 
known for friend atmosphere. Living quar- 
ters available in nurses’ residence at low cost 
Write Director « Nursin Euclid-Glenville 
Hospital, Euclid Ohio. 


STAFF NURSES-OPERATING ROOM NURS- 
ES: For modern 650 bed tuberculosis hospital 
affiliated with W ern Reserve University and 
approved by joint c: 


mmission on accredita- 
tion of hospital 10 hr 5 day wk. beginning 
salary $319 with automatic increases. Full 
maintenance available at minimum rate. 
Housing for two or more nurses. Advancement 
for eligible applicant Meets approved mini- 


mum employment tandards of the State 
Nurses Associat Apply to Director of Nurs- 
ing, Sunny Acres Hospital, Cleveland 22, Ohio 


STAFF NURSING: $3000 to $3360 


Annually 


plus 2 meals daily and uniform laundry, 6 
pd holidays, liberal sick lv and _ vacation. 
Apply Director Nursing, Episcopal Eye, 
Ear and Throat Hospital, 1147 15th St., NW 


Washington 5, D.C 


SUPERVISORY & GENERAL DUTY NUR- 


SES: General hospital, suburb of Washing- 
ton, D.C. New air-conditioned wing. Nearby 
universities for yntinued education. Subur- 


ban Hospital, Bethesda, Md. 
TECHNOLOGIST: X-ray and clinical labor- 


atory, male or female. ASCP required. 
open, 40 to 48 hr wk as desired. 
vacation, sick leave. New small 
mining town. Altitude 4000 ft. Low rental 
housing units, unfurnished. Employment for 
spouse usually available elsewhere in vicinity. 
Excellent school. Write or phone collect 


Salary 
2 wk yearly 
hospital in 
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Administrator, Bagdad Hospital, Bagdad, 
Ariz., stating salary desired. 

TWO CLINICAL INSTRUCTORS: 165 bed 
JCAH general hospital, additional 60 beds un- 
der construction, new educational unit, broad 
clinical facilities. 65-75 students, affiliated 
with local university. B.S. in nursing and 
experience in nursing education program. Sal- 
ary dependent upon academic preparation and 
experience. Good personnel policies. Apply Di- 
rector of Nursing, Flower Hospital, Colling- 
wood Blvd. at Cherry, Toledo 12, Ohio. 
ADMINISTRATORS: (a) New, modern 36 
bed hsp, most ideal Wis. area, $6000. (b) 
Small gen hsp nr San Francisco. $5000, mtce. 
RN8&-1. ANESTHETISTS: (a) Free lance, nr 
Kansas City, good opport. (b) Join group 
M.D.’s, Greater Manhattan area, salary, per- 
centage. (c) Anes. modern 30 bed hsp, Rocky 
Mts. exc. salary potential. (d) Staff, Ige 
Hawaiian Islands hsp, nr beach transporta- 
tion reimbursed. $5400 up. (e) Staff, dept 
headed by M.D. Lge gen hsp San Francisco 
Bay Area, salary commensurate exp. RN8-2. 
DIRECTORS OF NURSING: (a) Dir. Service 
and School, 400 bed hsp, expansion prog, 100 
students, commuting distance NYC. $7-10,000. 
(b) Dir. Nursing Service, 200 bed hsp, high!y 
important status, also Asst. Dir. Wash, D.C. 
vicinity, good salary potential, (c) Dir. head 
new practical nurse program, city public 
school system, nr famous mountain resort NY. 
Top salary. (d) Dir of Nurses, lze renowned 
gen hosp, Fla. leading resort city, outstanding 
opport. (e) Asst. to become Dir. 300 bed hsp 
on univ campus, cooperative administration, 
defined responsibilities. $6000 up. MW. RN8-3. 
FACULTY POSTS: (a) Ped. N.A. Surg. In- 
structors, foreign apptmt, leading American- 
owned co, $10,500, pd air travel. (b) Dir. Ed., 
175 students, 700 bed hsp, complete responsi- 
bility for school, $7500 up, leading MW ind. 
city. (c) Chairman, Nurse Educ. Prog. State 
College $8000. (d) Chairman, Med-Surg, Dept. 


renowned univ, academic apptmt. (e) Inst. 
Calif. City College, Adult Educ. P.N. prog. 
top salary. RN&-4. INDUSTRIAL-OFFICE: 


(a) Ind., leading Chicago publishers, first aid, 
medical counseling, $325 start. (b) Office, 
Mich. Ave., medical suite, int. clientel, excep- 
tional opport, Chicago. (c) Office, Industrial 
practice NYC, ability assume resp. top salary. 
RN8-5 PUBLIC HEALTH: (a) Asst. Prof. 
State College Dept. of Nursing, So. Calif. 
$6000 up. (b) P.H. Field Supv. exe. opport. 
involves research. County Dist. Hlth service, 
near NYC, to $5900. (c) Instructor, teach 
student health, coordinate prog, renowned 350 
bed hosp, Pa. Mts. $5000 up. RN&-6. STAFF: 
(a) Overseas, leading American co, air-con- 
ditioned hsp. living quarters, employee golf 
course, tennis, swimming. $8400. Pd. trans- 
portation. (b) Staff, 130 bed modern hsp, 
Calif. motion picture location. $3250-340, plus 
transportation reimbursement. RN&-7. STU- 
DENT HEALTH: (a) Infirmary nurse, college 
for women, attractive apartment, oppor. at- 
tend class. Florida. RN8-8. SUPERVISORS: 
(a) Ped., Central Supply, Surg, foreign ap- 
ptmt, Amer. owned Co, $10,500, pd air travel. 
(b) OR, 350 bed hosp nr Lake Mich. resort, 
male or female, $5500 up. (c) Floor specialty, 
ready assume responsibility as Director, 50 bed 
hosp, Florida. $4800 up (d) OR, busy surgery, 
Ize well estab. hsp, commuting distance NYC, 
$5000 up. RN8-9 Burneice Larson, Medical 
Bureau, 900 N Michigan Ave., Chicago, III. 
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A n opportunity to join a 
highly qualified team con- 
stantly working toward a 
better life for children. 

A teaching hospital affiliat- 
ed with Washington Uni- 
versity School of Medicine. 


Write today to: 


Miss M. E. Beckman 
St. Louis Children’s 
Hospital 

500 S. Kingshighway 
Blvd. 

St. Louis 10, Missouri 

















UNIVERSITY OF MICHIGAN 
UNIVERSITY HOSPITAL 


Offers You 
Wide and Varied Clinical Ex- 


perience, Stimulating Environ- 
ment in a Teaching and Re- 
search Center. Life in a Univer- 
sity Town. 


Starting Salary 
$330 per month 
40-hour week 


Good Personnel Policies 


Please write to: 
Department of Nursing 
University Hospital 
Ann Arbor, Michigan 








93 











What every > 





*,.. that ASTRING-0-SOL° 
mouthwash is pleasant, 
effective and refreshing 
for the morning prep. 
Leaves the mouth clean 
and breath sweet. Thrifty 
too—you add just a few 
drops of concentrated 
ASTRING-O-SOL 


to a quarter glass of water. 
Write for professional samples. 





AMERICAN FERMENT CO., INC. 
1450 Broadway, New York 18, N. Y. 
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ANTISEPTIC-ANALGESIC 


FOILLE 


LIQUID OR OINTMENT 
For 
SUNBURN e BURNS 
CUTS @ ABRASIONS ® LOCAL 
SKIN IRRITATIONS @ INSECT BITES 


FOILLE antiseptic-analgesic is a 


dependable, convenient, surgical-type 
dressing which has won wide use and 
acceptance by Doctors, Hospitals and 
Industrial Plant Clinics over a period 
of twenty years. 


*You’re invited to request literature 
and samples. 


CARBISULPHOIL CO. iui." 
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WHERE TO FIND OUR ADVERTISERS 


American Ferment Co., Ince. 94 
American Sterilizer Co. 26 
Arabian American Oil Co. 77 
Astra Pharmaceutical Products, Inc. 19 
Ayerst Calavatesion IBC 


Barnes Hospital 87 
Bauer & Black (Div. of Kendall Co.) 9 
Baxter Laboratories, Inc. 68, 69 
Beech-Nut Company 

Bristol-Myers Company 


6 
rs 23, BC 
Brown & Williamson Tobacco Corp. 


Carbisulphoil Co, 94 
Carnation Company 25 
Cereal Institute, Inc. 28 
Ciba Pharmaceutical Products, Inc. 21 
Clinic Shoe For Young Women 

In White { 
Cook County School of Nursing 78 
Davol Rubber Co Insert Between 16 & 17 
Desitin Chemical Company 24 
Dome Chemicals, Png 66 
Dunbar Laboratories Div. 17 
Florida Citrus Commission 73 
General Foods Corp. 8 
Gerber Products Co 31 
Grant Company, The R. D. 20 
Hanes Hosiery, Inc 16 
Hoffmann-LaRoche, Inc. 76, 80 
Indiana University Medical Center 82 
Johnson & Johnson 13 
Lavoris Company, The 12 
Leeming & Co., Inc., Thos. IFC 
Made-to-Measure Uniforms 74 
Maltbie Lab., Div. of Wallace 

& Tiernan, Inc 96 
Massachusetts General Hospital 81 
Massengill Co., The S. E. 75 
Medical Bureau, The 92 
Miners Memorial Hospital Ass’n 91 
Morristown Memorial Hospital 84 
National Brands Div. of Sterling 

Drug, Inc. 71 
New York Pharmaceutical Co. 74 
Ni-Co Uniforms 74 
Norwich Pharmacal Co. 27 
Pablum Products, Div. of Mead- 

Johnson & Co 22 
Parke, Davis & Co. 95 
Porto-Lift Mfg. Co. 83 
Preparation H 72 
Roerig & Co., J. B. 7,18 
Roosevelt Hospital 92 
St. Louis Children’s Hospital 93 
University cf Illinois, Research & 

Educational Hospitals 35 
University of Michigan, Univ. Hospital 93 
Upjohn Company, The 67 
Warner-Chilcott 30 
White Laboratories, Inc. 86 
Whitehall Pharmacal Co. 10, 72 
Wyeth Laboratories 14, 15, 89 
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she needs support, too 


33 during pregnancy and throughout lactation 
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a KAPSEALS® 
91 
84 . . . . . 
vitamin-mineral combination 
71 
= NATABEC Kapseals supply vitamins and minerals 
97 ‘ 
in a carefully balanced formula that helps to pro- 
22 vide nutritional support for the gravida and for 
95 
83 the nursing mother. As a dietary supplement, 
bol NATABEC helps to promote better present and 
= future health for the mother and for her child. 
93 
dosage As a dietary supplement during pregnancy and 
85 throughout lactation, one or more Kapseals daily. Available 
7 in bottles of 100 and 1,000. 
“Sheth, 
Q 
30 2 
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prevention « treatment 


medicated 


ldesene 


The medication makes the big difference: calcium undecylenate gradually releases 
undecylenic acid in amounts sufficient for sustained antifungal, antibacterial, and 
protective action with virtually no irritation. Caldesene relieves itching, soreness 
and burning, soothes skin irritations due to moisture, perspiration, and constrict- 
ing apparel, and protects against diaper rash, prickly heat, and chafing. 


Supplied in 2 oz. shaker containers. 
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“MYSOLINE” 


Brand of Primidone 


in epilepsy 


Reports from 15 countries attest to the clinical effectiveness of 

“Mysoline” in grand mal and psychomotor attacks. These re- 
sults are confirmed by three years of successful use in the United 
States. No irreversible toxic effects have been reported. When 
side effects such as drowsiness and ataxia occur, they are usually 
mild and transitory, tending to disappear as therapy is contin- 
ued or dosage is adjusted. 


Supplied: 0.25 Gm. scored tablets, bottles of 100 and 1,000. 


AYERST LABORATORIES e« NEW YORK, N. Y. « MONTREAL, CANADA 


“‘Mysoline’’ is available in the United States by arrangement with 
Imperial Chemical Industries Ltd. 5760 
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24-Hour Protection from Perspiration Odor 


You feel fresh and clean ‘round the clock when you 
use Mum. It contains M-3 (hexachlorophene) which 
inhibits growth of odor-causing bacteria. Creamy Mum is 
pleasant to use, wil! not harm fabrics. Make Mum a part 
of your morning grooming routine 


and face the day with confidence. 


Bristol-Myers Co., 19 West 50 Street, New York 20, N. Y. 














